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2025 ESG Report

1. About this Report

1.01 Word from the Chairman

In 2025, the Company’s consolidated revenue was approximately NT$925 million,
representing significant growth compared to 2024. Full-year income before tax reached
approximately NT$179 million, net profit after tax was NT$166 million, and earnings
per share were NT$1.01. This revenue growth was primarily driven by sales of pad-
mounted transformers to Taipower. Additionally, following the settlement of the
Taipower litigation case in 2025, the Company recognized other income of
approximately NT$141 million from non-operating activities, turning a loss in 2024
into a profit.

Looking ahead to 2026, the Company’s business performance is expected to see
significant growth. The Company is actively participating in tenders for Taipower’s
pad-mounted transformers, various public works, and other private construction and
electrical equipment projects to secure orders from diverse sources.

In response, the Yangmei Plant completed the construction of a new facility in
2025 and upgraded production equipment for pad-mounted transformers and other
electrical equipment to enhance production efficiency.

The Company established the Tainan Plant in Yongkang District, Tainan City, in
the first quarter of 2024, completing full construction in 2025. The plant utilizes
advanced equipment for processes such as sheet metal cutting and is actively expanding
its switchgear business across southern Taiwan. Having obtained 1ISO 9001 certification
in 2025, the facility expects to achieve TAF laboratory accreditation in 2026, further
qualifying as an original manufacturer of high-voltage electrical equipment under the
Ministry of Economic Affairs.

In 2026, the Renewable Energy Business Group’s grid-connected solar PV
installed capacity reached 40 MW. Additionally, a 1.2 MW energy storage power plant
commenced operations and was integrated into Taipower’s trading platform to provide
frequency regulation reserve services, contributing to Taiwan’s sustainable energy
development.

The Company strives to accelerate the acquisition of certifications for new
material-specification products to further secure business opportunities related to
Taipower’s power grid resilience plan. The Taipower 23 kV GIS new material-
specification type certification has passed Taipower’s type test, and planning for the 23
kV CGIS new material-specification certification is currently underway. In 2026, the
Company will finalize the specifications for four Taipower pad-mounted transformers
(25 kVA, 50 kVA, 100 kVA, and 167 kVA) and seek orders for related electrical
equipment. The Company will continue to strengthen production technologies and the
research and development of Taipower’s new material-specification electrical
equipment, enhance workforce quality and product quality, expand distribution
channels for various electrical equipment, and increase market share. Concurrently, the
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Renewable Energy Business Group will continue developing project sites in alignment
with government sustainable development policies. The Company will upgrade its
advanced ERP information system and introduce assisted intelligence into its processes
to improve efficiency, enhance product competitiveness, and increase profitability.
The Company expects to obtain the Green Mark in 2026 and will continue
advancing climate-related financial disclosure in alignment with the Financial Stability
Board’s TCFD recommendations, including mechanisms for identifying climate risks
and opportunities. The Company has established energy benchmarks and energy
performance indicators and conducts internal energy reviews and monitoring, as well
as regular audits and management reviews, to build an energy-saving and carbon-
reduction system. The 2025 GHG inventory for the parent company as a standalone
entity was completed. In 2026, the Company initiated GHG inventories for subsidiaries
included in the consolidated financial statements to account for Group-wide carbon
emissions, regularly assess the impact of these emissions on operations, and plan to link
KPIs with energy and energy-efficiency controls across all personnel and equipment.
Looking ahead to business deployment, the Company will actively pursue orders
related to Taipower’s grid resilience, expand its presence in solar power and energy
storage, and increase order volume and annual revenue through product diversification.
In the face of slowing global economic growth and competitive pressures brought by
international and regional economic integration, the Company, driven by both
competitiveness and social responsibility, will adopt appropriate operational measures
to strengthen its competitiveness. The Company will make good 11iee nf limited enrial
and naturgl resources_, c_ontlnuous_ly seekl_ng |mprove_mer?ts in Chairman: Chieh-
conservation and emission reduction, while also dedicating et
protection and social care. The Company aims t0 Serve as a Suppuiuve wiu puotuve
force for societal progress and contribute to Taiwan’s sustainable development.

1.02 About the Company

1.02.1 Company Profile

Luxe Green Energy was established in 1978 and is engaged in the R&D and
manufacturing of electrical products. It is also one of the major suppliers in the heavy
electrical market, providing distribution panels, transformers, and electrical
equipment. In recent years, a solar energy business group was established to
participate in EPC projects for solar renewable energy facilities. The head office is
located in Tainan City, Taiwan, with additional offices and facilities in Taipeli, the
Yangmei Plant in Taoyuan, and the Yongkang Plant in Tainan. Luxe Green Energy
Technology Co., Ltd. is committed to providing high-quality electrical products. After
many years of steady development, the Company has earned the trust and support of
its customers and has been certified as a qualified supplier for various product
evaluations by Taiwan Power Company.

Company name Luxe Green Energy Technology Co., Ltd.
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{9 Company Type Listed Company

Date of Establishment May 24, 1978

Q Headquarters Location 7F.-1, No. 114, Chénggon.g Rd., North Dist.,
Tainan City

£ Industry Category Electric Machinery

High and low voltage distribution panels,

42 Main Products/Services . .
transformers, and electrical equipment.

&) Paid-in capital NTD 1,550,950 thousand
Net Sales NTD 346,603 thousand
£2 Number of employees 86 persons

1.02.2 Value Chain Overview

As a major manufacturer in the distribution panel and transformer industry, Luxe
Green Energy’s products are applied in the power generation and distribution
processes of electrical equipment. They serve as core components of key power-
related equipment, and the high-quality products developed by the Company also
enhance the performance of electrical systems. The Company is one of the main
equipment suppliers of Taiwan Power Company and also a supporting partner in
Taiwan Power Company’s power grid resilience plan. The purpose of this plan is to
ensure stable electricity supply throughout Taiwan, allowing both residential and
industrial users to rely on uninterrupted power. In recent years, the power grid
resilience plan has shown significant results. To further ensure that end-users can feel
secure in their electricity usage and to help reduce energy loss, Luxe Green Energy
Technology Co., Ltd. has strengthened the customized development of distribution
panels required for private electrical engineering, energy storage systems, and solar
power generation systems. The Company is committed to contributing to Taiwan’s
power grid from the source to the endpoint, working together to build a sustainably
powered Taiwan.

The heavy electrical industry is engaged in the manufacturing and maintenance of
large-scale power equipment and plays a critical role in energy supply, infrastructure,
and industrial development. The distribution panel and transformer sector has a high
degree of upstream and downstream integration, forming a complete supply chain
network. Upstream suppliers provide raw materials and components such as copper,
aluminum, steel, silicon steel sheets, insulation materials, and power electronic
components. Downstream customers include public utilities and the energy industry,
large industrial users, infrastructure and construction sectors, and power transmission
and distribution system integrators, serving both residential and corporate needs. Luxe
Green Energy Technology Co., Ltd. maintains close cooperation with upstream
suppliers and downstream sales networks through its supply chain management
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capabilities, ensuring product quality, performance, safety, and stability in market
supply.

In addition, under the global pursuit of sustainable energy, Taiwan is no exception, as
its industries are closely interconnected with the international community. In recent
years, the government has introduced numerous power grid resilience and energy
policies, leading to a significant increase in the demand for power grid construction
equipment and renewable energy facilities. Orders from downstream customers are
closely linked to national policies. The Company’s primary market is currently
Taiwan. It is committed not only to enhancing product technologies and performance
but also to expanding its market influence through the reputation of its high-quality
products. In the future, the Company aims to introduce its superior products to
international markets.

The value chain of Luxe Green Energy Technology Co., Ltd. encompasses both
upstream suppliers and downstream customers, as follows:

Value Chain Type Quantity
Supplier Manufacturer 183
Supplier Inspector 2
Customer Company 68

In 2025, the value chain of Luxe Green Energy underwent the following significant changes:

1. New suppliers: The Company actively expanded its market in southern Taiwan and established the
Tainan Plant in the Yongkang District of Tainan. Several new southern-region material and
component suppliers were added to ensure stable product manufacturing and supply chain
operations.

2. Expanded customer base: The Company actively expanded its market in southern Taiwan by
establishing the Tainan Plant, which reduces transportation costs from the Yangmei Plant to
customers in the south while also developing business in the region to increase the Company’s

sales.

1.03 Report Information

1.03.1 Basis for Preparation

This report references the 2021 GRI Sustainability Reporting Standards issued by the
Global Reporting Initiative (GRI) and applies the Sustainability Accounting Standards
Board (SASB) standards for disclosure. In addition, this report is prepared in
accordance with the “Rules Governing the Preparation and Filing of Sustainability
Reports by TWSE Listed Companies” and the “Sustainable Development Best Practice
Principles for TWSE/TPEx Listed Companies” of the Taiwan Stock Exchange. It
presents the Company’s actions and outcomes in corporate social responsibility and

discloses them to stakeholders. The corresponding comparison tables can be found in
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the appendix.

1.03.2 Reporting Period and Frequency

This report is the 3rd report published by Luxe Green Energy. The ESG Report of
Luxe Green Energy Technology Co., Ltd. is issued annually and discloses financial
and non-financial information for 2025 (from January 1 to December 31, 2025),
including management policies, material topics, performance, value chain
management, and environmental and social initiatives. It is also published on the

Company’s website.

Previous report publication date: August 2025
Current report publication date: August 2026

The reporting period of this report is consistent with the consolidated financial
statements. To ensure completeness and comparability, certain sections may include
information outside the reporting period, which will be noted accordingly in those
sections.

GRI Disclosure 2-3

1.03.3 Reporting Boundary and Scope

The scope of this report covers Luxe Green Energy Technology Co., Ltd., including
the Tainan Office (hereinafter referred to as the headquarters), the Taipei Office
(hereinafter referred to as the Taipei Office), the Yangmei Manufacturing Plant in
Taoyuan (hereinafter referred to as the Yangmei Plant), and the Yongkang
Manufacturing Plant in Tainan (hereinafter referred to as the Tainan Plant).
Consolidated subsidiaries are not included.

If the disclosure scope of any section in this report differs from the aforementioned
scope, supplementary explanations will be provided in the respective sections.

GRI Disclosure 2-2
Basis for calculating the statistical data in the report:

The economic value distribution table is based on the individual

Financial Data = financial statement data certified by the CPA. Unless otherwise

noted, all financial data is presented in NTD.

GHG emissions are inventoried in accordance with 1ISO 14064-

Environmental | 1:2018 or other inventory standards, while water resource and
Data waste statistics are based on data reported by each production

plant to local competent authorities.

The aggregated data are compiled from the independently

Other Data | recorded statistics of the Tainan headquarters, the Taipei Office,

the Yangmei Plant, and the Tainan Plant operating sites.
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1.03.4 Restatements of information
There are no restatements of information in this 2024 report.
GRI Disclosure 2-4

1.03.5 External Assurance / Verification Status
This report has not been assured by an independent third-party verification body.
GRI Disclosure 2-5

1.03.6 Responsible Unit for the ESG Report
If you have any questions regarding the content of this report, you may contact us
through the following channels:
Contact unit: Executive Director of the Sustainable Development Promotion
Committee
Contact person: Vice President, Shih-Chang Chien
Tel.: 02-2559-1021
E-mail: luxe@Iluxe.com.tw
Company ESG section on the website: https://www.luxe.com.tw/tw/investors/1/3
Address: 7F.-1, No. 114, Chenggong Rd., North Dist., Tainan City
GRI Disclosure 2-3

The electronic version of this report is available for download and viewing on the

Company’s website (www.luxe.com.tw).
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2. Sustainable Management

2.01 Sustainable Development Strategy

In January 2025, the World Economic Forum (WEF) convened under the annual theme
of “Collaboration for the Intelligent Age,” emphasizing that amid geopolitical shifts,
climate change, the rapid advancement of artificial intelligence, and global economic
uncertainty, governments, businesses, and society must foster cross-sector
collaboration to collectively enhance global resilience and sustainable development
capabilities.

The WEF also pointed out that future corporate competitiveness will be built upon three
core pillars — sustainable management, digital transformation, and innovative
governance — and highlighted the following key trends:

In Response to Climate Change and Energy Transition

Global enterprises continue to advance toward net-zero targets by actively driving GHG
reduction, enhancing energy efficiency, developing renewable energy, and
strengthening climate risk management to mitigate the operational impacts of climate
change.

Al Governance and Digital Transformation

Artificial intelligence (Al) has become a key driver for enhancing corporate
competitiveness. In addition to actively adopting Al to improve operational efficiency,
companies must establish robust mechanisms for data governance, information security,
ethics, and risk management to ensure that Al applications are safe, transparent, and
trustworthy.

Supply Chain Resilience and Responsible Sourcing

In response to challenges such as geopolitical shifts, extreme weather, and global supply
chain restructuring, companies must continue to strengthen supply chain risk
management, enhance supply chain transparency, and promote responsible sourcing
and sustainable supply chain management to bolster operational resilience.

Talent Development and the Future of Work

The rapid advancement of digital technologies and Al has driven companies to
continuously cultivate employees’ digital competencies, cross-disciplinary skills, and
sustainability literacy, fostering a diverse, inclusive, and resilient talent development
environment.
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Sound Governance and Stakeholder Collaboration

Sustainable development has become a core element of corporate governance. By
strengthening board oversight, enhancing risk management, upholding ethical
corporate management, and ensuring transparent disclosure — alongside ongoing
stakeholder engagement and collaboration — companies jointly create long-term value.

The Company’s primary sustainability strategies are as follows:

. Focusing on reducing carbon emissions, using
Environmental renewable energy, promoting a circular economy,

Protection and managing water resources and waste, each with
clearly defined goals and plans.

Tech nological Emphasizing technological innovation to achieve
S sustainability, including the development of energy-
Innovation saving products and smart solutions.
Corporate Strengthening the establishment of internal audit and
internal control systems and enhancing the
Governance transparency of financial information.
Enhancing employee care, social engagement, and
Social support for neighboring community development,
"o including measures related to occupational safety,
ResponS|b| | 1Y training and development, and community

participation.

In the future, the Company will continue to regard sustainable development as its core
value, actively participate in international sustainability issues, and promote green
energy and environmental protection measures to address challenges such as climate
change and biodiversity loss. We will continue to improve our products and services
through innovation and integration, meeting customer needs while reducing negative
environmental impacts. In addition, in light of the growing emphasis on human rights
in recent years, the Company has established internal systems and a working
environment that respect human rights, diversity, equity, and inclusion (DEI). We are
also committed to giving back to society by supporting community development and
disadvantaged groups, as well as advancing public welfare initiatives. Through these
efforts, we hope to become a company that contributes to society and the environment
and to work together with global partners to achieve the goals of sustainable
development.

GRI Disclosure 2-22
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2.02 Promoting Sustainable Development Mechanisms

2.02.1 Governance Structure for Promoting Sustainable Development

To realize the ESG vision and mission, Luxe Green Energy Technology Co., Ltd.
established the Sustainable Development Promotion Committee as the Company’s
internal governance unit for sustainable development. The Committee is chaired by the
Chairman, with the President serving as the Deputy Chair. Under the Committee, five
teams are formed according to their respective functions and responsibilities, including
the Environmental Development Team, Social Engagement Team, Employee Care
Team, Corporate Governance Team, and Risk Management and Assessment Team.
Each group is led by one appointed supervisor serving as the group leader. Each team
is responsible for identifying ESG material issues related to the Company’s operations,
formulating management strategies and targets, and preparing the annual ESG report.
The group leaders regularly review the performance and goal attainment of their
respective teams. After consolidation by the Executive Director, the results are reported
annually to the Sustainable Development Promotion Committee.

The Board serves as the highest decision-making body on sustainability-related matters.
In 2025, the Company additionally established the functional committee Sustainable
Development Committee, chaired by the Chairman, with two senior executives from
different fields jointly reviewing the Company’s core operational capabilities and
setting medium- to long-term sustainability plans. The “Sustainable Development
Committee” also serves as the vertical integration and communication platform

between the internal “Sustainable Development Promotion Committee” and the Board.

The Sustainable Development Promotion Committee reports annually to the Board of
Directors on the governance strategies for major ESG issues related to the Company’s
operations, the effectiveness of policy implementation, and the target achievement rate.
The Board of Directors must assess the likelihood of success of these strategies,
regularly review their progress, and, when necessary, urge the management team to
make adjustments.
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Board of
Directors

Functional . . .
ST President Audit Office

Remuneration
Committee
Audit Committee (Note)
Nomination Committee
Sustainable
Development
Committee
Sustainable
Development
Promotion Committee

Corporate
Governance

Environmental Social
Development Engagement

Employee Care

Team Team Team Team

Note: The Company’s Risk Management Committee is the same as the Audit Committee; no separate committee

is established.

GRI Disclosures 2-9, 2-13

2.02.2 Operational Status

In addition to routine reporting on ESG strategy implementation, when major ESG
incidents occur, such as significant grievance cases or serious negative impact events,
the Sustainable Development Committee must present the investigation results from
the relevant departments and the corresponding response measures to the Board of
Directors for discussion. In 2025, the Sustainable Development Promotion Committee
held one meeting, with members achieving an average attendance rate of 100%. As no
major grievance cases or serious negative incidents occurred during 2025, the meeting

primarily focused on reviewing the implementation status of routine ESG matters.

None None None

GRI Disclosure 2-16

2.03 Board of Directors and Functional Committees

2.03.1 Role and Achievements of the Board of Directors in Sustainability
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Governance

2.03.1.1 Role and Oversight of Sustainability Governance

Supervision of Sustainability Project Implementation by the Board of Directors
The Board of Directors is responsible for guiding long-term business strategies
and exercising supervisory duties. Each year, based on material issues and the
Company’s business vision, the Sustainable Development Committee formulates
sustainability strategies and reports them to the Board of Directors. After
approval, the related policies are issued.

The Company’s Sustainable Development Committee is responsible for
conducting materiality assessments on a regular annual basis, distributing
materiality questionnaires to senior management and stakeholders to examine the
impacts of various ESG issues on the economy, environment, and people,
identifying the material issues for the year, and presenting them to the Board of
Directors. Each team under the Sustainable Development Promotion Committee
is responsible for formulating sustainability project guidelines, conducting risk
assessments, and developing mitigation measures. These teams convene regular
meetings to review risk dynamics and management performance and report
project progress, which is subsequently submitted to the Board of Directors by
the Sustainable Development Committee.

Sustainability Reporting Management (Sustainability Report is Submitted to the
Board of Directors for Approval)

The Company’s Sustainable Development Committee is responsible for
conducting materiality assessments on a regular annual basis, distributing
materiality questionnaires to senior management and stakeholders to examine the
impacts of various ESG issues on the economy, environment, and people,
identifying the material issues for the year, and presenting them to the Board of
Directors.

Annually, the teams under the Sustainable Development Promotion Committee
collect relevant content and data, which are reviewed and consolidated by the
CEO. Following review by the convener and deputy convener, the draft is
submitted to the Sustainable Development Committee for adoption and then
presented to the Board of Directors for review and final approval prior to

publication.
Report data Report . External
. L Internal review
collection consolidation assurance
Each year, teams The CEQ is Following review by | Not yet verified
under the responsible for the convener and by an
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Sustainable
Development
Promotion
Committee collect
and compile
relevant content
and data.

reviewing the
data and
preparing the
draft.

deputy convener, the
draft is submitted to
the Sustainable
Development
Committee for
adoption and
subsequently to the
Board of Directors
for approval.

independent third
party

GRI Disclosures 2-12, 2-14

2.03.1.2 Performance Evaluation of Sustainability Management Supervision
Board Performance Evaluation
To enhance corporate governance and strengthen the functions of the Board of
Directors, the Company has established the Regulations Governing the Board
Performance Evaluation. An annual performance evaluation is conducted for the
Board of Directors, functional committees (including the Audit Committee,
Remuneration Committee, Nomination Committee, and Sustainable
Development Committee), and individual board members. The evaluation covers
areas such as attitudes toward sustainable operations, professional competencies,
understanding of responsibilities, participation in Company operations, internal
control, and continuing education.
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Il.  The performance evaluation covers the following three aspects:

1.

3.

Professional competencies and decision-making effectiveness: The number
of independent directors reaches 3, with backgrounds spanning diverse
professional fields such as taxation, law, finance, and accounting.

Supervision of internal control within the Company: An Audit Committee
has been established to regularly discuss development strategies, operational
status, and major matters. Through the establishment of the Audit
Committee, the Company ensures representation of the Risk Management
Committee at the senior management level. The Committee is responsible for
monitoring the Company’s overall risk management policies, enabling the
Board of Directors to more effectively understand and assess the
implementation of business objectives and to strengthen risk management
and oversight.

Attitude toward sustainable operations: The Company has established the
Sustainable Development Committee, through which the Chairman and
management jointly promote sustainability actions and regularly report
progress to the Board of Directors to facilitate strategy implementation and
ongoing oversight. In addition, ESG audit indicators are incorporated into
managers’ performance evaluations to strengthen the promotion of ESG
objectives.

GRI Disclosure 2-18

2.03.1.3 Continuing Education on Sustainable Development

The Company arranges annual training courses for its directors to enhance their

knowledge of issues related to corporate governance, the economy, the environment,

and society, thereby strengthening the Board of Directors’ ability to manage risks. In
2025, the total training hours of all directors reached 78 hours, with each director

completing an average of more than 7 hours. Details of the Board of Directors’

training can be found on page 30 of the Luxe Green Energy 2025 Shareholders’
Meeting Annual Report.

Directors’ Participation in Sustainability-related Training

Type Date Course/Seminar Name Number
of hours
Physical 2025/08/26-27  Orientation for Newly Appointed 12

Courses Directors, Supervisors (including hours
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Online
Courses
Physical
Courses
Physical
Courses
Physical
Courses

2025/11/31

2025/11/14

2025/11/14

2025/12/17

Independent), and Corporate
Governance Officers

FY2025 Insider Securities Trading
Legal Compliance Briefing

Analysis of Global Macroeconomic
Trends and Key Industry Outlook
Labor Inspections, Labor Law
Common Disputes and Case Studies
New Thinking on Corporate Hedging:
Addressing Exchange Rate Challenges
and Asset Management Trends

GRI Disclosure 2-17

2.03.2 Board Structure and Operational Status

2.03.2.1 Members and Diversity

I.  Composition of the Board

3 hours

3 hours

3 hours

3 hours

The current term of the Board is from May 23, 2025 to May 22, 2028. It is
composed of 11 directors, including three independent directors. Among them,
two directors are female, accounting for 18% of the Board.

Detailed information on individual members (such as gender, age, and

concurrent positions held in the Company or other companies) can be found on

pages 2, 3, 5, and 6 of the 2025 Shareholders’ Meeting Annual Report.

Board Member Structure

Item Classification Percentage
Gender Male 82%
Female 18%
Under 50 (incl.) years old 27%
Age Aged 51-70 46%
Over 71 (incl.) years old 27%

GRI Disclosures 2-9, 405-1

2.03.2.2 Operational Status

Operation status of the Board of Directors
To enhance corporate governance and strengthen the functions of the Board of
Directors, Luxe Green Energy Technology Co., Ltd. is committed to establishing
performance objectives to improve the Board’s operational efficiency. Through Board
performance evaluations, a diverse organizational structure among Board members,
and the appointment of a head of corporate governance, the Company actively
strengthens the functions of the Board of Directors. To enable directors to fully
exercise their functions, the Company has purchased liability insurance for its
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directors to ensure the rationalization of their responsibilities and authority and to
maximize benefits for shareholders. In addition, to ensure the independence of the
Board of Directors’ supervisory function, for proposals involving directors’ conflicts
of interest, the relevant directors abstain from discussion and voting and do not act as
proxies for other directors in voting.

The Board of Directors is primarily responsible for supervising the operations and
management of the executive team to ensure proper Company operations and
continued growth. To implement the ESG policies of Luxe Green Energy Technology
Co., Ltd. and the corporate vision of “caring for life, making good use of resources,
and contributing to society,” the Company revised the “Corporate Governance Best
Practice Principles” and the “Regulations for Managing the Prevention of Insider

Trading” in 2025 to further enhance corporate governance performance.

In principle, the Company holds one Board meeting each quarter. In 2025, a total of 7
Board meetings were convened, with an average attendance rate of 89.61%.

2.03.2.3 Nomination and Selection

Luxe Green Energy Technology Co., Ltd. adopts a candidate nomination system.
Candidates are nominated based on their education and experience, the opinions of
independent directors, the “Board Election Procedures,” and the “Corporate
Governance Principles,” as well as factors such as diversity, independence, ability to
respond to organizational challenges, and stakeholder input. After review by the Board
of Directors, the list of candidates is submitted to the shareholders’ meeting for election.
In addition, in accordance with the “Company Act,” shareholders holding 1% or more
of the total number of the Company’s issued shares may submit a list of director

candidates to the Company in writing.

GRI Disclosure 2-10

2.03.2.4 Recusal of Conflict of Interest

The Company’s directors exercise their authority in accordance with the “Articles of
Incorporation,” the “Rules of Procedure for Board of Directors Meetings,” and
applicable laws and regulations. The Chairman of the Company does not hold any
senior management position, and the Rules of Procedure for Board of Directors
Meetings and the organizational charter of the functional committees all include
provisions on conflict of interest avoidance. When a Board proposal involves the
interests of a director, the director’s spouse or relatives within the second degree of
kinship, or acompany in which the director has a controlling or subordinate relationship,
the director shall disclose the nature of the conflict of interest at that Board meeting. If
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the matter may be detrimental to the interests of the Company, the director shall not
participate in the discussion or voting and must recuse himself or herself. The director
may not act as a proxy to exercise voting rights on behalf of other directors. The names
of the relevant directors, explanations of the material details, and the circumstances of
recusal shall all be recorded in the meeting minutes. In 2025, none of the Board
proposals involved conflicts of interest among the directors.

Information related to conflicts of interest, such as situations where directors or
management hold positions on other boards, cross-shareholdings with suppliers or
other stakeholders, controlling shareholders, and information regarding stakeholder
groups, can be found on the MOPS website or on pages 5 and 6 of the Company’s
2025 Shareholders’ Meeting Annual Report.

GRI Disclosures 2-11, 2-15

2.03.2.5 Remuneration Policies

I.  Remuneration Structure and Remuneration Determination Process of the Board
of Directors
The remuneration of directors of Luxe Green Energy Technology Co., Ltd.
includes fixed cash remuneration, variable director remuneration, and various
allowances. The Remuneration Committee refers to industry standards and
individual director performance as the basis for adjusting remuneration. In
addition to fixed salary, performance bonuses are calculated based on the
achievement of various performance indicators. The directors’ remuneration for
2025, the remuneration ranges, and the distribution standards can be found on
pages 11 and 12 of the Company’s 2025 Annual Report.

The remuneration system for the Company’s senior management is proposed by
the Remuneration Committee and approved by the Board of Directors. In
addition to fixed salary and retirement benefits, performance bonuses are
calculated based on the achievement of various performance indicators. The
retirement system for senior management is the same as that for other employees.
The remuneration and remuneration ranges for senior management in 2025 can
be found on pages 14 and 15 of the Company’s 2025 Annual Report.

1. Clawback Mechanism
To ensure sustainable and ethical corporate management in accordance with
the Company’s Ethical Corporate Management Best Practice Principles, if
any director or employee is disciplined for misconduct, their previously
approved remuneration or incentives shall be revoked, and any bonuses



2025 ESG Report

already received shall be recovered in accordance with applicable
regulations.

Remuneration and Sustainability Performance Linkage

The Company plans to incorporate ESG strategic objectives as one of the
evaluation items for variable remuneration of directors. To encourage and
recognize the efforts and achievements of senior management in sustainable
development, the Company will establish a bonus system linked to ESG
performance. Bonuses will be calculated based on individual participation in
ESG issues and contributions toward helping the Company achieve its ESG
goals.

In addition, the Company incorporates indicators such as risk management
and sustainability control into the performance bonus assessment to ensure
that evaluation results are aligned with corporate governance, overall
operations, and sustainable development, thereby promoting the achievement
of the Company’s long-term objectives.

Resignation and Retirement Policies for Directors and Senior Management
The resignation of the Company’s directors is handled in accordance with the
provisions of the Company Act. The notice period for the resignation of
senior management is determined in accordance with government
regulations. The number of notice days and the method of calculating
severance pay are the same as those for other employees. Aside from
severance pay, no additional payments or in-kind benefits are provided to
departing senior management.

Remuneration Ratio

The Company’s employee remuneration primarily comprises base salary
(including base pay, meal allowance, living allowance, and transportation
allowance), year-end bonuses, and production bonuses. Employee salary
standards are established based on prevailing market rates, the Company’s
financial status, and organizational structure, ensuring gender equality. For
employees of the same job grade and seniority, the ratio of basic salary
between female and male employees is 1:1.

The highest remunerated individual is the President, whose remuneration
structure includes base salary, performance bonuses, and other long-term
incentive measures, while the median remuneration primarily consists of base
salary and year-end bonuses.

(1) Remuneration Ratio
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ltem 2025 2024

The ratio of the annual total remuneration of the
highest-paid individual in the organization to
the median annual total remuneration of all 394.51% 425.89%
employees in the organization (excluding the
highest-paid individual).

The ratio of the percentage increase in the
annual total remuneration of the highest-paid
individual in the organization to the median
percentage increase in the annual total 706% 860%
remuneration of all employees in the
organization (excluding the highest-paid
individual).

(2) Median and Average Remuneration of Non-management Employees

e

: Non- : 2025 . 2024 : 2023 :
© management N : N
- Employees - EMMMMMMM; :
Number of 76 70 60
. People § o X .
- Median salary - . . .
(NT$ thousand) 455 ?MMM??MAME 461
(Averagesalary gy s 4gs

~ (NT$ thousand) -

Detailed information on the salaries of the Company’s non-management employees has

AAAAAAAAAAAAAAA .

been disclosed on the MOPS website under: Public Information > Summary Reports >
Corporate Governance > Employee Benefits and Remuneration Statistics > Salary
Information for Full-time Employees Who Are Not in Management Positions

(https://mops.twse.com.tw/mops/#/web/t100sb15)

GRI Disclosures 2-19, 2-20, 2-21

2.03.3 Structure and Operational Status of Functional Committees
The term of office for the current functional committees is from May 23, 2025 to May
22,2028.

I.  Remuneration Committee
The Company’s Remuneration Committee consists of 3 members, 2 of whom are
independent directors, and the convener is an independent director. Responsible
for assisting the Board of Directors in establishing the policies, systems, standards,
and structure for performance evaluation and remuneration of directors and
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managers. The Company regularly evaluates and reviews the performance
appraisal methods and the remuneration, bonuses, and remuneration of employees,
managers, and directors through the Committee. These are compared with industry
standards, and recommendations are submitted to the Board of Directors for
discussion. The Remuneration Committee convenes at least once every six months.
In 2025, the Remuneration Committee held two meetings, with an overall
attendance rate of 100%. Detailed information on individual members and the
operation of the Committee can be found on pages 6, 30, and 31 of the 2025
Shareholders’ Meeting Annual Report.

Audit Committee

The Company’s Audit Committee consists of 3 members, all of whom are
independent directors. The purpose of the Committee’s operation is to supervise
the accuracy of the Company’s financial statements, the effective implementation
of internal controls, the Company’s compliance with laws and regulations, the
management of existing or potential risks, and matters relating to the appointment
or dismissal, independence, and performance of the CPA. The Audit Committee
convenes at least once every quarter. In 2025, the Audit Committee held four
meetings, with an overall attendance rate of 100%. Detailed information on
individual members and the operation of the Committee can be found on pages 6
and 20-21 of the 2025 Shareholders’ Meeting Annual Report.

Nomination Committee

The Company’s Nomination Committee consists of three members, comprising
three directors, two of whom are independent directors. The Committee’s purpose
is to identify qualified director candidates, submit a list of director nominees to the
Board of Directors, and conduct preliminary reviews of the qualifications of
director candidates recommended by shareholders or directors. The Company
annually reviews the qualifications of each committee’s convener and members,
and recommends to the Board whether replacements are warranted. The
Committee held one meeting on April 9, 2025, with an overall attendance rate of
100%. For detailed information on individual members and the operation of the
Committee, please refer to pages 5, 6, and 31-33 of the 2025 Shareholders’
Meeting Annual Report.

Sustainable Development Committee

The Company’s Sustainable Development Committee comprises three members,
including one director and two senior management members. The Committee’s
purpose is to formulate, promote, and strengthen the Company’s sustainable
development policies, annual plans, and strategies; review, track, and revise the
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implementation status and effectiveness of sustainable development initiatives;
and oversee the execution of operations related to the Company’s sustainable
development best practice principles and other sustainability-related tasks
resolved by the Board of Directors. The Company convened one meeting on
November 5, 2025, with an overall attendance rate of 100%. The meeting
primarily focused on tracking the implementation status and effectiveness of the

Company’s sustainable development initiatives for 2025.

GRI Disclosure 2-9
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3. Stakeholders and Material Topics

3.01

The Company refers to the AA1000 SES Stakeholder Engagement Standard (2015),
using the five principles of dependency, responsibility, tension, influence, and diverse
perspectives to determine the groups or organizations that have an impact on the
Company or are affected by the Company. The stakeholders identified as being
directly related to the Company are employees, shareholders/investors, competent
authorities, neighboring communities, suppliers, customers, academic institutions,
NPOs, and civil groups.

Stakeholder Engagement

To understand and respond to the concerns of stakeholders, the Company provides
various communication channels for engagement, allowing stakeholders to express
their opinions at any time. This enables the Company to understand the sustainability
issues that different stakeholders care about and to provide appropriate responses.

The communication mechanisms and key concerns of each stakeholder group in 2025
are summarized in the table below.

Stakeholder Communication Mechanisms and Issues of Concerns
Stakeholder

Communication

Communication

Main Issues of Concern

Employees Employee Welfare Occasionally ~ Workplace Equality and
Committee Diversity
Labor-Management Salary and Benefits
Meeting Talent Cultivation and
Company Recruitment
Suggestion Box Occupational Safety and
Meet with Managers Health

Business Performance

Supplier Company website - Occasionally  Supply Chain

Contact Form, Management

Feedback Occupational Safety and

Company Mailbox Health Management

Actual Audit and Business Performance

Risk Assessment Integrity Management

Plant Visit

Customers  Customer Visits Occasionally  Product and Service
Company website - Quality
Contact Form, Supply Chain
Feedback Management
Customer Integrity Management

channel Frequenc

Satisfaction

Occupational Safety and
Health Management
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Stakeholder

Communication

Communication

Main Issues of Concern

Shareholders

Local
Communities

Government
Agencies

School Unit

NGOs and
Civil Groups

3.02 Process to determine material topics

channel
Questionnaire
Survey
Shareholders’
Meeting
Investor
Conferences
Company website -
Contact Form
MOPS
Company Mailbox
and Telephone
Daily Interviews and
Communication
Participation in
Community
Activities
Volunteer Team
Participation in
Government-
organized Meetings
Policy and Issue
Collaboration
Relevant Projects
and Advocacy
Industry-academia
Talent Cultivation
Programs
Technical Seminars
Activities and
Exchanges with
Civil Groups

Frequency

Occasionally

Occasionally

Occasionally

Occasionally

Occasionally

GRI Disclosure 2-29

Business Performance
Integrity Management
Information Disclosure
Transparency
Corporate Governance
Risk Management

Community Care
Social Contribution
Activities
Environmental Issues
Talent Recruitment

Compliance with laws
and regulations

Energy Management
Pollution Prevention
Industry Transformation
and Upgrading

Talent Cultivation
Industry Talent
Cultivation

Participation in
Community Activities
Company Operations
Company Image
Participation and
Sharing on
Sustainability Issues

The Company refers to the four AA1000 accountability principles: materiality,
inclusivity, responsiveness, and impact, and follows GRI 3: Material Topics 2021 to
further assess the significance of impacts of material topics in the areas of economy,
environment, and human rights. The execution steps are as follows:

I.  Understand the Organization’s Context
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The Company considers key operational elements, critical operational resources,
essential factors for business continuity, and all stages of the supply chain and
value chain. It also monitors international sustainability trends and the issues
emphasized by overseas sustainability rating agencies for the industry.
Ultimately, 16 sustainability topics were identified, covering 5 governance

aspects, 7 social aspects, and 4 environmental aspects.

Issue Direction Material Topic

Corporate governance and ethical management
Operational performance

Information security and privacy protection

Innovative products and services

Risk Management

Climate change risk management and adaptation actions
GHG emissions management and carbon reduction
targets

(E) Water resource management and waste treatment
Biodiversity and ecological protection

Occupational health and safety and employee physical
and mental well-being

Employee Rights and Benefits

Customer relations and service quality

Talent attraction, cultivation, retention, and development
Social engagement

Human rights, diversity, and inclusion

Sustainable supply chain management

Governance
(G)

Environmental

Social (S)

Identifying Impacts and Assessing Significance

Based on the list of sustainability issues identified in the previous step, the

Company further evaluates the actual and potential levels of impact for each

sustainability issue.

1. Actual or potential positive impacts may occur when the Company has
relevant management policies for a sustainability issue and implements them
effectively, resulting in good or significant performance. These represent the
positive effects of sustainable development on the economy, the
environment, and society.

2. Actual or potential negative impacts may occur when the Company fails to
implement, or inadequately implements, proper management of a
sustainability issue, resulting in negative effects on the external economy,

environment, or society arising from the Company’s overall operations.

Prioritizing Impacts
The Company distributes questionnaires to stakeholders and, after compiling and
integrating internal and external results, evaluates the likelihood and degree of
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both positive and negative impacts. The averages are calculated and ranked
separately to effectively assess the importance of each issue to the Company’s
operations.

IV. Confirming Material Topics
Based on the materiality assessment methodology, the Company integrated the
significance of impacts across sustainability topics with the level of stakeholder
concern to identify ten material topics. The Company will formulate
corresponding policies and targets for these material topics and devise actionable
implementation plans.

GRI Disclosure 3-1

3.03 List of material topics

By consolidating impact indices and stakeholder concern issues, 10 material topics

were selected based on the principle of double materiality, including:
1. Corporate governance and ethical management

Operational performance

Sustainable supply chain management

Employee Rights and Benefits

Customer relations and service quality

Innovative products and services

Talent attraction, cultivation, retention, and development

Risk Management

Information security and privacy protection

10. Social engagement

© o N ok wbd

Compared with the previous year, the Company’s newly added material topics in
2025 include operational performance, sustainable supply chain management,
customer relations and service quality, risk management, and information security and
personal data privacy protection. In addition to receiving increased focus from both
internal and external stakeholders among the five newly added topics, these are also
issues that have garnered significant attention across various industries in recent
years.

The list of material topics includes:

List of material topics for 2025 List of material topics for Description of

2024 Changes
Corporate governance and Ethical Governance -
ethical management



Talent attraction, cultivation,
retention, and development

Operational performance

Employee Rights and Benefits

Information security and privacy
protection
Sustainable supply chain
management
Customer relations and service
quality

Innovative products and services

Risk Management

Social engagement

Talent Cultivation and
Development
None

Labor Rights and Equal
Employment
None

None
None
Product Innovation and
R&D
None
Community Engagement

in Public Welfare
Activities

GRI Disclosure 3-2

3.04 Management of material topics

2025 ESG Report

Newly Added
Material Topic

Newly Added
Material Topic
Newly Added
Material Topic
Newly Added
Material Topic

Newly Added
Material Topic

The Company formulates corresponding policies and management actions based on
the nature of the impacts of each material topic. A designated unit is responsible for
tracking the effectiveness of policy and strategy implementation, and indicator targets
are established with regular reviews of target achievement. The management
measures for the top five material topics, ranked by degree of impact, are detailed

below:

Nature of Impact
Material Issues

Company Operations
Corporate governance and ethical management

Contents Affected Parties

Ethical Corporate Management Best
Policy Practice Principles

Commitments

Code of Ethical Conduct

Procedures for Ethical Management
and Guidelines for Conduct
1. Occasionally provide advocacy to employees through

Management
Actions

various meetings.
2. Provide advocacy to directors and key management through
the Board of Directors and arrange relevant training courses

for directors and key management.

Tracking the
Effectiveness of
Actions

Shareholders/Investors

Employees

1. Regularly track the training progress of directors and key
management.

2. Conduct relevant audit procedures regularly through
internal audit to prevent dishonest behavior.



Indicator and
Goals

Nature of Impact
Material Issues

Policy
Commitments

Management
Actions

Tracking the
Effectiveness of
Actions

Indicator and Goals

Nature of Impact
Material Issues

Policy
Commitments

Management
Actions

Tracking the
Effectiveness of
Actions

Indicator and
Goals
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Cases of corruption and unethical conduct fewer than 1.

Company Operations
Talent Cultivation and Development

Contents Affected Parties
Regularly arrange training to enhance
employees’ professional skills and
knowledge.
Enhance employees’ professional skills and knowledge,
increase productivity through training, improve Company
profitability, and give back accordingly.
Regularly review the relationship between employee training
status and profitability in the financial statements to ensure a
positive correlation.
Each employee shall receive at least 4 hours of training per
year.

Employees

Company Operations
Operational performance

Contents
Continuously improve operational
performance by strengthening core
competitiveness, optimizing product

Affected Parties

Shareholders/Investors
Customer

and service quality, enhancing

operational efficiency, and bolstering

risk management to create sustainable

enterprise value.

1. Regularly review the Company’s business strategies and

annual operational goals.

2. Continuously enhance product quality and technical

capabilities to expand markets and business opportunities

3. Strengthen cost control and operational efficiency to

enhance profitability

4. Hold regular management meetings to track operational

performance indicators

1. Regularly review revenue, profitability, order intake status,
and operational performance indicators

2. Review results of operations and improvement measures
through Board meetings and management meetings

3. Continuously improve operational management efficiency in
alignment with internal audit and risk management
mechanisms

1. Continuously enhance the Company’s revenue and
profitability

2. Achieve annual operational goals and budget execution
targets

3. Enhance customer satisfaction and market competitiveness

Employees
Supplier



Nature of Impact
Material Issues

Policy
Commitments

Management
Actions
Tracking the
Effectiveness of
Actions
Indicator and Goals

Nature of Impact
Material Issues

Policy
Commitments

Management
Actions
Tracking the
Effectiveness of
Actions
Indicator and Goals
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Company Operations

Employee Rights and Benefits

Contents Affected Parties
Provide fair treatment and a Employees
comprehensive benefits system
Remuneration and benefits, labor—-management
communication, and employee care
Regularly conduct employee satisfaction surveys

Continuous improvement in employee satisfaction

Company Operations
Information security and privacy protection

Contents Affected Parties
Establish information security and Employees
personal data protection systems Customers
Supplier

Shareholders
Information security management, access control, and
training
Regularly conduct information security audits and drills

Zero major information security incidents
GRI Disclosure 3-3
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4.

Governance

4.01 Economic Performance

Operational Performance

In 2025, Luxe Green Energy’s total revenue was NT$536,346 thousand,
representing a 55% increase compared to 2024. Full-year net profit after tax
reached NT$156,972 thousand, and earnings per share were NT$1.01. For
further details and analysis of financial performance, please refer to the

Company’s financial statements.

Luxe Green Energy Technology Co., Ltd.’s financial performance in 2025

Total assets NTD 2,156,097 thousand
Debt Ratio 16%
Equity Ratio 84%
Item Account Amount
. . . NTD 536,346
Direct economic value generated | Operating revenue
thousand
Operating costs NTD 465,869
thousand
Economic value distributed Emplpyee salary and NTD 53,803
benefits thousand
Economic value NTD 16,674
retained thousand

Post-employment benefit plans

The Company’s pension plan under the Labor Pension Act is a government-
administered defined contribution plan that contributes 6% of employees’
monthly salaries to the individual accounts under the Bureau of Labor Insurance.
In 2025, the Company recognized retirement benefit costs of NTD 2,093
thousand as expenses.

Financial assistance received from government

Taiwan Subsidy Ministry of  Subsidy for hiring NTD 13
Labor unemployed workers thousand

GRI Disclosures 201-1, 201-3, 201-4
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402 Tax

Tax Policy
The Company handles all tax matters in accordance with legal regulations and
legislative intent.

Tax governance, control, and risk management

The Company has a sound tax governance system, with the Board of Directors
serving as the highest governing body for tax matters. All subsidiaries held by
the Company are domestic entities. Every six months, the Company reviews
domestic tax compliance and updates to tax laws to fully understand risks and tax
trends.

At the same time, the Company encourages tax personnel to participate in
external tax-related training courses. Through internal professional exchange
meetings, practical tax knowledge is shared to enhance employees’ professional
capabilities and to establish a knowledge-transfer mechanism that ensures the
effective continuation of tax expertise. Finally, the Company regularly conducts
performance evaluations for tax personnel and prohibits the use of aggressive
tax-saving methods to achieve efficiency goals.

Communication and Management of Stakeholder Tax Issues

The Company communicates with stakeholders through multiple channels to

understand current domestic tax issues and risks, and to analyze their impact on

the Company. Through specific actions, the Company supports tax reform and is

committed to jointly fostering a fair and well-functioning tax environment.

« Government Agencies
The Company’s tax personnel constantly monitor and stay informed about
the latest developments in tax law amendments issued by tax authorities.
When encountering areas of ambiguity in the application of tax laws, the
Company proactively seeks professional guidance from tax authorities to
ensure tax compliance and transparency, thereby reducing tax risks and
safeguarding the Company’s integrity.

“ Investors
The Company’s independent directors hold CPA qualifications and possess
extensive expertise and experience in accounting and taxation. The Board
of Directors reviews the results of tax governance every six months. In
addition, the Company discloses tax information to investors through its
financial statements to ensure transparency and to continuously strengthen
trust and communication with investors.
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IV. Tax Payments over the Past Two Years

The net profit before tax, income tax paid, and other tax jurisdiction information
for 2025 and 2024 are as follows:

Year
ltem (NTD thous 2z A
Net profit (loss) before tax 155,971 (18,521)
Income tax paid - -
Undistributed earnings tax 1,001 1,694
paid

1. The Company’s tax information includes business tax and income tax
expenses.

2. Taiwan’s main economic activities include R&D, production, services, and
technical support.

3. The income tax expense and effective tax rate for 2025 are calculated in
accordance with Taiwan tax laws, taking into account applicable tax
incentive policies.

4. Net profit before tax and income tax expenses in Taiwan play an important

role in the Company’s overall financial performance.

GRI Disclosures 207-1, 207-2, 207-3

4.03 Integrity Management

4.03.1 Ethical Corporate Management Philosophy, Policies, and Code of Conduct

Integrity Management

The Company has formulated its ethical corporate management policy by
referring to the “Samples of Ethical Corporate Management Best Practice
Principles for TWSE/TPEX Listed Companies,” and has established the “Ethical
Corporate Management Best Practice Principles”, the “Procedures for Ethical
Management and Guidelines for Conduct”, and the “Code of Ethical Conduct.”
Relevant preventive measures and remedial mechanisms have been implemented
for specific risks, and an independent supervisory unit has been designated to
follow up on subsequent handling of incidents to ensure that the Company meets
the requirements and objectives of ethical corporate management. The Ethical
Corporate Management Best Practice Principles established by the Company are
implemented upon approval by the Board of Directors.

To enable employees, suppliers, and other stakeholders to understand the
Company’s ethical corporate management policy, the Company has
implemented a series of measures and management mechanisms, including
requiring relevant stakeholders to sign documents, promoting the Ethical
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Corporate Management Best Practice Principles through email, newsletters,
communication meetings, and training sessions, and conducting due diligence on
suppliers to review and select partners that meet ethical corporate management
standards.

Identity Time Point Required Documents Signing
Ratio
NI Upon_ Employee Ethical Commitment 100%
Employees onboarding
Existing Annually Employee Ethical Commitment 100%
Employees
Governing .
Bodies and Annually Statement of Ethical Corporate 100%
Management
Management

Independent Communication Channel

The Company has established independent communication channels, including a
dedicated phone line, website, and the designated mailbox “Company Violation
of Ethical Corporate Management Reporting Mailbox

(check box@luxe.com.tw).” When employees, suppliers, or other stakeholders
discover suspected violations of ethical corporate management by others, they
may file anonymous reports through the channels above. Questions regarding the
Company’s ethical corporate management standards may also be submitted
through these channels. After receiving an inquiry, the responsible unit must
handle it in accordance with standard procedures and regularly report the
handling status to the complainant or the inquirer. If the case involves a report,
an investigation shall be conducted based on the reported content and relevant
evidence. If the reported matter concerns a director or a manager, it shall be
submitted to the independent directors.

Standard Process for Handling Complaints

Acceptance:
Upon receiving a complaint or report, the responsible unit shall verify
the completeness of the information and register the case.

Investigation:

An independent investigation team shall be formed to conduct a detailed
investigation of the complaint or report, including collecting evidence
and interviewing relevant personnel.

Handling:

If the investigation confirms that the reported person has violated laws or
the Company’s ethical corporate management policies and regulations,
disciplinary actions will be taken based on the severity of the
circumstances, such as termination of the employment contract or
business cooperation agreement.

Improvements:
Improvement measures shall be formulated and implemented based on
the causes of the incident to prevent similar occurrences in the future.
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IV. Ethical Corporate Management Policy Commitments

Policy and Approval  Implement Announcement Link
Regulations Unit ation Unit

Ethical Corporate
Management Best
Practice Principles

I?rocedures for Board of Managem https://www.luxe.com.tw/tw/inve
Ethical Management ) ent
- Directors s stors/1/3
and Guidelines for Division B
Conduct
Code of Ethical
Conduct

GRI Disclosures 2-23, 2-24

4.03.2 Anti-corruption Mechanism

Anti-corruption Risk Assessment

The Company conducts corruption risk assessments on a regular basis. In 2025,
the operating sites that completed risk assessments included the Tainan
Headquarters, the Taipei Office, the Yangmei Plant, and the Tainan Plant,
totaling four sites. A comprehensive corruption-related risk assessment was
conducted, and two material corruption risks were identified as follows:

1. Finance unit: Employees may take advantage of their positions to engage in
corruption through forged invoices, fraudulent reimbursements, or
unauthorized fund transfers.

2. Procurement unit: The Procurement Department engages in frequent
transactions with external suppliers and contractors, and certain procurement
decisions lack transparency, making it susceptible to supplier bribery.

To address these risks, the Company has decided to strengthen its internal
control measures, including implementing strict audit procedures, enhancing
transparency, reinforcing employee training, and establishing internal reporting
mechanisms to prevent and reduce the occurrence of corruption.

Handling of Corruption Incidents
The Company did not have any corruption incidents in 2025.

Assessment and Investigation of Anti-corruption Implementation

The Company conducts a regulatory compliance review every six months to
assess the appropriateness and effectiveness of its code of conduct and related
regulations. When necessary, relevant regulations will be amended, and a
compliance self-assessment will be conducted every six months to regularly
analyze and evaluate whether any unethical conduct, risks, or potential issues
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exist in business activities. In 2025, the Company conducted comprehensive
compliance reviews and monitoring across all operating sites to strengthen
internal control mechanisms and ensure effective compliance and ethical
corporate management.

At the same time, in accordance with past practice, the Company carried out
operational inspections covering compliance with the Code of Conduct and
relevant laws across the entire organization, strengthened preventive measures
for potential risks such as anti-corruption and insider trading, conducted regular
on-site inspections, and performed audit procedures. The audit results have been
reported to the Board of Directors and the independent directors to ensure that
relevant activities comply with legal requirements and ethical corporate
management guidelines, and improvement measures are taken when necessary.

Anti-corruption Education and Training

The Company regularly reinforces the concept of ethical corporate management
through public commitments, information dissemination, and training sessions.
The target audience includes members of the Board of Directors, all employees,
suppliers, and contractors, thereby fostering a corporate culture of integrity.

In 2025, a total of 90 employees received anti-corruption training, with a
completion rate of 100%. Members of the Board of Directors also received
relevant anti-corruption training during their terms, reaching a rate of 100%.

1. Board Members
Through each Board of Directors meeting, the Company promotes the
“Ethical Corporate Management Best Practice Principles” to all Board
members and explains the progress of related policy implementation, and
arranges for directors to complete in-person ethical corporate management
training, achieving a completion rate of 100%.

2. Employees
Each year, the Company provides information related to the “Ethical
Corporate Management Best Practice Principles” for employees to review
and sign, achieving a completion rate of 100%.

Category Number of Training hours | Achievement
trainees rate (%)
Board 11 11 100%
Members
Employees 102 102 100%
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4.03.3 Anti-competitive Behavior
No anti-competitive behavior, anti-trust violations, or monopolistic practices
In 2025, the Company was committed to maintaining a fair and competitive market
environment and strictly complied with relevant anti-competitive laws and policies.
The Company did not engage in any form of anti-competitive behavior, anti-trust
violations, or monopolistic practices.

GRI Disclosure 206-1

4.04 Communication Channel and Grievance Mechanism

I.  Independent Communication Channel and Grievance Mechanism
To promptly mitigate negative impacts on stakeholders or the Company’s
operations, the Company has established grievance mechanisms for various
issues. When stakeholders identify potential or actual negative impact events,
they may report them through the grievance mechanism. Upon receiving a
grievance case, the responsible unit shall promptly handle it and formulate
appropriate response measures.
The Company’s grievance mechanisms for each material topic are as follows:
e = Occupational Health = <
+ Grievance Channels
Employees: Emergency contact hotline for occupational injuries at 02-2559-
1021
Non-employee workers: Emergency contact hotline for occupational injuries
at 02-2559-1021

++ Grievance Handling Process



record the grievance details, confirm
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At . ional Based on the
er receiving an occupationa A A A
injury grievance, the occupational mvestlgatlon resu |tS,

safety personnel shall immediately improvement measures

the safety of the complainant, and shall be formulated and
notify the relevant departments to prompﬂy
begin an investigation and collect communicated to the

evidence and related information.

complainant. atio

+“ Remedial Measures
After the grievance case is confirmed, if the case causes harm to the
complainant or related personnel, medical personnel shall be notified
immediately to provide adequate medical assistance, and leave and salary
compensation shall be granted in accordance with the law.

Suggestions Channels and Procedures

To establish a culture of integrity and transparency and to promote sound
operations, the Company has formulated internal regulations related to its
reporting mechanism. The Company encourages employees and related parties to
file reports through the email mailbox or other channels provided by the
Company. Reports of illegal or improper conduct may be made regarding
internal employees or external personnel. To ensure fairness and transparency in
the investigation process, the Company has established an independent
investigation unit and disclosed relevant information on the Company’s website
to enable external parties to report related matters.

Grievance and Whistleblowing Mailbox: check_box@]luxe.com.tw
Grievance and Whistleblowing Hotline: 02-2559-1021

Physical Mailbox: 4F-1, No. 188, Sec. 5, Nanjing East Rd., Songshan Dist.,
Taipei City, Taiwan

In 2025, the Company did not receive any whistleblowing cases.
GRI Disclosures 2-25, 2-26
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4.05 Risk Management

4.05.1 Risk Management Mechanism

Luxe Green Energy adopts preventive policies to conduct risk management, not only
establishing a rigorous internal control system in accordance with the law but also
requiring the internal audit department to conduct regular and occasional inspections
to ensure that implementation complies with regulations. In addition, the Company
has established several functional committees and crisis management teams dedicated
to performing various risk control tasks.

In 2025, the Company obtained Board of Directors approval for the “Risk
Management Policy and Procedures,” which clearly defines the responsible units for
each risk factor. Each unit follows the risk management procedures, covering risk
identification, risk assessment, risk control, risk monitoring, and information
communication, to fully understand the scope of risks and adopt appropriate response
measures to ensure effective management of related risks.

For major crisis events involving cross-departmental or cross-plant operations, the
CEO of the Sustainable Development Promotion Committee or a designated
representative is responsible for overall command and coordination to ensure rapid
and efficient response actions and to reduce potential impacts on operations.
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Luxe Green Energy Risk Management Process

Risk identification: The Company implements its risk management procedures using a top-down approach. Each year, the risk assessment team
shall conduct at least one risk identification exercise based on the Company’s annual development strategies and business objectives, carried out
by senior management. The results of the risk identification shall be communicated to each risk management responsible unit and reported to the
Audit Committee.

Risk analysis: After completing risk identification, the Company reviews the identified risks and conducts risk analysis to calculate their risk
values. By establishing appropriate quantitative or qualitative measurement criteria as the basis for risk analysis, the Company determines the risk
levels. The risk levels are assessed based on the following two dimensions: likelihood of occurrence and degree of impact.

Risk assessment: Based on the acceptable risk values defined according to the Company’s overall strategies and objectives, the results of the risk
analysis are compared to determine whether the risks can be accepted or whether they need to proceed to the next step of risk treatment. The
results of the risk analysis and assessment shall be properly documented and submitted to the Audit Committee for approval.

Risk treatment: Risk treatment refers to the process used to mitigate risks. After evaluating the risks, each risk management responsible unit shall
adopt appropriate responses, such as accepting, reducing, transferring, or avoiding risks, and establish preventive, responsive, and crisis-handling
measures to effectively manage the risks and document the related actions.

Risk monitoring: To ensure effective control of various risks and the implementation of improvements, monitoring indicators shall be established
and continuously tracked by each risk management responsible unit. Each responsible unit shall report to the risk assessment team in a timely
manner. In situations where significant exposure to risk is identified, the risk assessment team shall immediately report to the Audit Committee.

Risk reporting and disclosure: To implement corporate governance, enhance information transparency, enable shareholders to understand the
Company’s overall risk management, and respond to stakeholder expectations, the processes and results of risk management execution shall be
properly documented, reviewed, and retained for verification. The risk assessment team shall submit a risk management report to the Audit
Committee at least once a year, and the Audit Committee shall report to the Board of Directors. The Company shall disclose the implementation
status of risk management in its annual report, official website, and ESG report to fully present the overall risk management status.
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Luxe Green Energy Major Risks in 2025
In response to the rise of global ESG issues and carbon pricing mechanisms, the
heavy electrical equipment industry is facing unprecedented compliance and
transformation pressures. The most prominent change currently underway is the
phase-out of SFs insulating gas in GIS equipment, to be replaced by new alternative
gases with lower global warming potential such as C4-FN, in order to reduce long-
term climate impact. Concurrently, transformer products are increasingly
incorporating energy-efficient cores, low-loss insulating oil, and recyclable materials.
Rising demand has consequently driven up raw material prices, increasing
manufacturing costs and squeezing gross margins. The Company has identified this as
a medium-term risk and has adopted the following response measures:
I.  Strengthen cooperation with suppliers, establish two-way communication
mechanisms, and enhance supply chain resilience.

I1.  During product design, the design unit shall consider how to utilize the minimum
necessary quantity of materials in the production process to maximize material
usage, reduce leftover materials, and maintain high quality and high efficiency.

4.05.2 Compliance with laws and regulations

Luxe Green Energy Technology Co., Ltd. did not have any major violations of laws or
regulations in 2025.

The Company will continue to strengthen internal management and compliance
monitoring to maintain a high level of regulatory compliance.

Description of Fines

0 0
0 0

Note: Major violations of laws and regulations refer to incidents involving fines of NTD
300,000 or more or orders to suspend operations.
GRI Disclosure 2-27

4.06 Information Security and Customer Privacy Protection

4.06.1 Information Security Management

For responding to and handling information security incidents, the Company has
established a standard reporting procedure for information security incidents. In the
event of an incident, the Information Security Risk Control Promotion Team shall
serve as the reporting contact and must eliminate and resolve the information security
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incident within the targeted response time. After the incident is resolved, a review and

analysis shall be conducted, and corrective measures shall be proposed to prevent

recurrence.

Information Security Governance Framework

The Information Security Risk Control Promotion Team consists of one CISO,
one dedicated information security supervisor, and one information security
personnel, with department heads serving as the primary members. The team is
responsible for promoting and implementing information security policies and
reviewing and revising the cybersecurity risk management system based on
implementation status. Each year, the implementation status and review results
are reported to the Board of Directors.

The Information Security Risk Control Promotion Team holds a management
review meeting every six months. Its main responsibilities include formulating
information protection policies, conducting risk assessments, performing
business impact analyses, and planning disaster recovery drills. At the same time,
the Promotion Team actively implements technical measures such as account and
access rights management reviews, firewall rule inspections, vulnerability
scanning, and penetration testing, and strengthens employees’ security awareness
and preventive capabilities through information security training and drills.
Information Security Education and Training

The Company includes information security education and training as a
mandatory course for employees. From the onboarding stage, employees receive
guidance on the Company’s information security policies and regulations. In
addition, the latest information on information security risks and protection
measures is regularly communicated to all employees through email. The
Company sends phishing emails to employees twice a year on an occasional
basis to test their sensitivity to information security threats and further enhance
their preventive capabilities.

Information Security Management System

The Company’s information security control measures are divided into external
and internal approaches.

Externally: The Company has implemented multiple systems, such as firewalls
and intrusion prevention systems, to prevent viruses and external hacking
attempts.

Internally: The Company has reviewed its existing management, technical, and
physical control mechanisms and reassessed and identified the connections
between critical core systems and business operations. This strengthens and
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ensures the implementation of overall information and information security
controls, ensures compliance with regulatory requirements, and enhances the
protection of the overall information architecture and data security framework.

Cybersecurity Policies and Goals

For the purpose of controlling the security risks associated with the use of
information and communications, the Company comprehensively manages the
establishment of its information and communications security environment,
including risk assessment, identification, and prevention. It also formulates
information and communications security policies and promotes initiatives to
meet the security requirements and expectations of external issues and
stakeholders, ensuring that the Company’s information and communications are
securely accessed and used while maintaining integrity, availability, and
confidentiality.

Key Information Security Work Items

1. Strengthen information security talent development: Focus on enhancing
professional skills and practical capabilities.

2. Continuously strengthen the information security protection framework:
Optimize existing information security measures to enhance defense depth
and response speed.

3. Deepen practical capabilities: Strengthen responsiveness and preparedness in

information security offense-defense scenarios.

Regular inventory of IT equipment.

Regular data backup control.

Rehearsal of recovery procedures.

Repair program installation, and pay attention to the security update of

firmware and operating system.

Set up network segmentation and VPN,

9. Establishment of firewall policies.

N o o &

4.06.2 Customer Privacy Protection

To protect customers’ online privacy and comply with Taiwan’s “Personal Data

Protection Act” regarding the collection, processing, and use of personal data, the
Company has established relevant management procedures for the collection,
processing, and use of personal data files for applicable units to follow.

In 2025, the Company did not receive any complaints involving suspected

information security concerns (including those from competent authorities or third
parties).
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GRI Disclosure 418-1

4.07 Participation in Various Clubs and Organizations

The Company continues to participate in business-related industry associations to
exchange industry knowledge, information, and practical experience with peers and
professionals, acquire new industry and technology insights, and build strong
cooperative relationships with enterprises and institutions in relevant fields. This
enables joint responses to changes in the international landscape, enhances industry
standards, and promotes the sustainable development of the industry.

In 2025, the Company joined four trade associations. The external organizations

participated in are listed below:
Trade Associations and Organizations =~ Membership

Status
Taiwan Water Pipe Engineering Member
Industries Association
Taiwan Electrical and Electronic Member
Manufacturers’ Association
Taiwan Electrical Contractors Member
Association
Tainan City General Industrial Member
Association

GRI Disclosure 2-28

4.08 Product and Service Management

4.08.1 Product Health and Safety

The Company is committed to ensuring that all products and services meet the highest
health and safety standards. In 2025, a 100% health and safety impact assessment was
conducted for all major product lines, covering every stage from design and
development to final use. These assessments aim to identify and reduce potential risks
to protect consumers’ health and safety.

Voltage distribution panels, transformers, and electrical equipment:

1. Ensure that products comply with safety standards and regulations as well as
electrical safety requirements. All wiring materials and components used are
of high quality, without risks of short circuits or overheating that could affect
customers’ equipment and endanger the health and safety of operators.

2. Before delivery, all products undergo wind and rain testing, high-voltage
testing, functional testing, durability testing, and other relevant tests to ensure
safety and durability under harsh weather conditions.
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3. Products used in the national power grid must undergo testing by a major
power company to ensure the electrical system’s withstand capability and
protection mechanisms.

The Company adheres strictly to health and safety regulations related to its products
and services. In 2025, there were no incidents related to the health and safety of
products.

GRI Disclosures 416-1, 416-2

4.08.2 Marketing and Labeling

The Company has always aimed to provide high-quality products and excellent
services and is committed to meeting and exceeding relevant domestic regulatory
standards. The Company is one of the largest heavy electrical equipment
manufacturers in Taiwan and holds the qualification of an original manufacturer
recognized by the Bureau of Energy for producing high- and low-voltage power
distribution panels. It has obtained 23KV GIS qualified supplier certification (TAF
laboratory certification and Bureau of Energy original manufacturer certification). Its
manufacturing capability for 25KVA, 50KVA, and 167KVA kiosk-type transformers
has been certified by Taiwan Power Company. All products manufactured and sold by
the Company have received high-standard recognition, and their quality and labeling
comply with national standards.

In 2025, the Company complied with all regulations related to product and service
information and labeling and did not violate any regulations pertaining to marketing
communications.

4.09 Supplier Management

I.  Value Chain
Collaborating with Suppliers to Fulfill Corporate Sustainability
The Company regards suppliers as important partners and aims to establish
mutually beneficial and long-term cooperative relationships with them. In
addition to considering the quality, delivery schedule, and price of suppliers’
products, the Company expects suppliers to jointly fulfill corporate social
responsibility in areas such as ethics, labor and human rights, environment,
health and safety, and management systems, as well as to implement sound risk
management and business continuity plans.
The Company conducts regular corporate social responsibility risk assessments
for suppliers and further manages suppliers assessed as medium-high and high
risk. New suppliers are evaluated for risks based on social, economic,
environmental, and supply chain assessment criteria and are selected as official
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suppliers accordingly. The Company actively builds cooperative relationships
with suppliers through effective communication, moving toward creating a stable
and mutually beneficial sustainable supply chain.

Supplier Selection

The Company implements long-term partnerships with suppliers and actively
develops local or nearby suppliers to ensure supply chain stability and localized
production. In addition, a vertical and horizontal integration system has been
established throughout the supply chain, from upstream raw material supply to
equipment maintenance systems. Through supplier evaluations, the Company
assesses their overall condition and selects the most suitable suppliers by
considering factors such as “price,” “quality,” and “delivery schedule.” The
Company further strengthens supply chain management to increase the
localization ratio of raw materials, equipment, and production lines, thereby
reducing transportation costs.

The Company’s main production site is currently the Yangmei Plant in Taoyuan.
The Tainan Yongkang Plant, established in 2023, began gradually entering
production in 2024. Since its establishment, the Company has made every effort
to promote the localization of raw material and equipment suppliers. In addition
to considering transportation costs and environmental responsibilities,
introducing local suppliers can create employment opportunities, promote local
prosperity, and reduce population outflow, thereby creating a win-win-win
situation for Luxe Green Energy, suppliers, and the local economy.

Diversification of Procurement Risks

1. Risk Prevention
Luxe Green Energy establishes long-term strategic partnerships with
suppliers and regularly coordinates material preparation mechanisms with
them. Based on the lead times required by each department, safety stock
levels are established to ensure the smooth operation of the supply chain.
During the product R&D stage, materials are sourced from at least three
suppliers, and primary and alternative materials are designated to reduce the
risk of shortages.

2. Post-disaster Damage Control
Immediately after a disaster, the Company investigates suppliers’ facility
conditions, personnel safety, upstream raw material supply, and finished
product shipping and transportation damage. The information is compiled
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into a report and provided to relevant departments for reference and response.

Based on post-disaster loss conditions, an emergency materials meeting is

convened to adjust the allocation ratios among suppliers, and new suppliers
are evaluated as needed to support the subsequent supply chain.

IV. Supplier Quality Management
The Company plans a comprehensive supplier management approach,
implementing control and guidance across the following four major aspects:

1 | Supplier Management

System Certification

2 Supplier Evaluation

3 | Supplier Management

In addition to requiring suppliers to meet product
quality, delivery schedule, and price standards,
the Company also urges them to protect the
environment and improve safety and hygiene.
Therefore, suppliers are required to obtain
international certifications, such as ISO 9001 and
ISO 14001, for quality, environmental, and
occupational health and safety management
systems. Only suppliers that meet Luxe Green
Energy’s requirements may become qualified
suppliers.

A monthly evaluation is conducted for raw
material suppliers based on factors such as

99 ¢¢

“quality,” “service,” and “cooperation.” Among
these, the quality evaluation dimension is further
assessed based on four aspects: “defective

99 ¢¢

delivery rate,” “service quality,”
“cooperativeness,” and “customer complaints.”
Suppliers with an abnormal rate of 25% or higher
in the evaluation results shall undergo re-
evaluation. They will be assisted and guided in
improving weaker areas and placed under
observation to ensure improvement.

Based on evaluation results or for critical
materials, monthly or quarterly quality meetings

are held with suppliers to review, analyze, and

assess quality in a timely manner and to propose
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effective improvement plans immediately.
4 | Supplier Audit and Each year, important suppliers are visited
Guidance according to plan and on-site audits are
conducted; once deficiencies are identified,
suppliers are required to propose appropriate
improvement plans and are given clear objectives
and improvement timelines to meet the

expectations of Luxe Green Energy.

Supplier Quality Evaluation

The Company regularly conducts evaluations of suppliers, using the inspection
results and delivery performance assessed by the quality control unit as scoring
criteria. For suppliers that fail the evaluation, the Company carries out
improvement projects, guidance, and audits to enhance their fundamental quality
performance, enabling them to become qualified suppliers in the following year.

Supplier Safety and Health Management

Luxe Green Energy is committed to being a responsible corporate citizen and
fulfilling its corporate social responsibility. A company should not only provide
a safe working environment for employees but also work together with suppliers
to establish higher safety and health standards. The Company requires suppliers
to comply with the “Labor Standards Act,” the “Occupational Safety and Health
Act,” the “Labor Inspection Act,” the “Act for Protecting Worker of
Occupational Accidents,” and related subordinate regulations, as well as the
safety and health regulations of Luxe Green Energy to prevent occupational
accidents and ensure the safety of machinery, equipment, and tools. The
Company has established the “In-Plant Construction Rules for Contractors,” the
“Supplier Environmental Impact Management Procedures,” the “Contractor
Management Procedures,” and the “Contractor Management Operations” to
regulate the planning, supervision, management, and execution responsibilities
required of suppliers.

To effectively enhance suppliers’ safety and health awareness and reduce the
occurrence of occupational accidents, fines imposed on suppliers for violations
are designated exclusively to subsidize their safety and health expenditures.
Examples include hospitalization condolence payments for work injuries, safety
and health training expenses, improvements to environmental safety and health
equipment, rewards for special contributions in eliminating accidents or for
supporting production and outstanding performance, near-miss incident
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VII.

proposals, and environment, safety, and health improvement proposals, all of
which are awarded through the designated fund as incentives. To strengthen
suppliers’ performance in environment, safety, and health work and enhance
their overall standards, the Company treats supplier personnel as its own
employees in actual practice, providing a workplace equipped with safety and
health protection measures. The Company also leads suppliers in jointly reducing
work risks, strongly promotes safety operation controls, and advances key
initiatives such as the establishment of suppliers’ safety and health management
systems and supplier audits.

Local Procurement

The Company’s products are mainly used in electrical installations and other
heavy electrical equipment. Since the Company operates manufacturing plants in
both the north and south (the Yangmei Plant and the Tainan Plant), it actively
adopted a localized procurement strategy in 2025 based on each plant’s location
to reduce transportation costs and carbon emissions, while supporting the
development of local suppliers.
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5. Social

5.01 Human Resource Development

5.01.1 Human Rights Policy and Commitments

Human Rights Commitment

Luxe Green Energy firmly believes that respecting human rights is a core value
of corporate sustainable development. To ensure that employees, suppliers,
customers, and partners respect the basic human rights of local Indigenous
peoples and community residents, the Company strictly complies with the laws
and regulations of the regions in which it operates. At present, the Company
references international human rights conventions such as the Universal
Declaration of Human Rights, The UN Framework and Guiding Principles on
Business and Human Right, the United Nations Global Compact, and the
International Labor Organization Declaration of Fundamental Principles and
Rights at Work. The Company is actively formulating various human rights
policies, including non-discrimination, freedom of association and collective
bargaining for employees, prohibition of child labor, and prohibition of forced
labor, to protect the fundamental rights of employees and stakeholders, prohibit
any acts that infringe upon or violate human rights, and ensure that all personnel
are treated fairly and with dignity.

Scope of Application

Luxe Green Energy’s human rights commitment applies to all employees of the
Company and, within a reasonably feasible scope, also includes customers,
suppliers, contractors, and the local communities where its operating sites are
located. At the same time, Luxe Green Energy Technology Co., Ltd. regularly
identifies whether customers and suppliers have high-risk operating sites
involving forced labor, the use of child labor, or potential infringement on local
residents. The primary risks are concentrated in manufacturing sites and
upstream supply chain suppliers. The Company conducts occasional audits to
prevent forced labor and the use of child labor at manufacturing sites and
upstream suppliers, and plans visits to local residents to understand any
situations that may infringe upon their rights and to take action to protect the
rights of local residents.

In 2025, neither the Company’s manufacturing sites nor its upstream supply
chain experienced any instances of forced labor, the use of child labor, or

infringement of local residents’ rights.
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Education and Training

To enhance all employees’ awareness of human rights protection, the Company
conducts human rights protection training each year and will extend such training
to all business partners in the future to reduce the occurrence of human rights
incidents. In 2025, a total of 45 participants attended the courses, with total
training hours reaching 45 hours. In addition, Luxe Green Energy plans to
incorporate its human rights policy into supplier management and the signing
documents for new employees to ensure effective implementation of the policy.

Communication Platform, Mitigation and Compensation Measures

To ensure full implementation of its human rights commitment, Luxe Green
Energy also provides the “Employee Opinion and Grievance Mechanism” and
the “Measures for Complaints and Penalties for Gender Equality Incidents.” The
grievance procedures and handling processes are clearly defined, and
corresponding mitigation and compensation measures are provided for human
rights incidents that employees may encounter.

In 2025, no incidents of human rights violations occurred within the Company.

Description of Human Rights Policies
Human Rights Management Polic Specific plan

Provide a safe and healthy work Establishing employee safety and
environment health work rules

SR ferEa e ) el i ALz 5 Advocacy of human rights and gender
and mental health and work-life equality. The supervisor takes the
balance initiative to care about the physical,
mental, and spiritual condition of his
subordinates.

Prohibition offorcedaboranch Strict™ i [ao] (1 1ol - W VRSV Gl R o)
compliance with government labor encourage employees to focus on
laws and regulations work-life balance.

The Company also actively encourages customers and suppliers to follow its
human rights policy and will continue to focus on human rights protection issues
and promote related training to enhance awareness of human rights protection

and reduce the likelihood of related risks.

GRI Disclosures 2-23, 2-24, 408-1, 409-1, 411-1
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5.01.2 Workforce Composition

5.01.2.1 Employee Structure

As of the end of 2025, the Company had a total of 86 employees, with males and
females accounting for 66% and 34% respectively, and female supervisors accounting
for 40% of all management staff. There has been no significant change in the
Company’s workforce over the past two years.

Luxe Green Energy’s primary operations are based in Taiwan, and its employees are
mainly local Taiwanese personnel. As of the end of 2025, Luxe Green Energy had 66
Taiwanese employees and 20 foreign employees.

Employee structure at the end of 2025 (unit: people)

Employee composition

2025 Regular employees
Male 57
Female 29
Total number of people 86

Definition and description
Full-time employees: Those whose labor contracts are of indefinite duration (indefinite contracts).

Number of workers at each operating site

2025 Regular employees
Tainan Headquarters 11
Taipei Office 11
Yang Mei Plant 39
Tainan Factory 25

Definition and description
Full-time employees: Those whose labor contracts are of indefinite duration (indefinite contracts).

Educational background

Academic background ratio

PhD 1%

Master 7%

Bachelor 62%

Senior high school 29%
Below senior high school 1% 7

5.01.2.2 Non-employee Structure
Certain tasks of the Company are handled by dispatch agencies, such as plant security
personnel and office cleaning staff. There has been no significant change in the number

of non-employee workers over the past two years.
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Non-employee Structure Chart

2025 Dispatched personnel
Male 2
Female 2
Total number of people 4

5.01.3 Employee Diversity, Inclusion, and Equality

The Company respects minority groups and diverse needs. In 2025, it employed 2
persons with disabilities, accounting for 2% of all employees. In terms of recruitment,
the Company values diversity and responds to aging workforce trends by encouraging
re-employment of women and retirees while providing professional technical training.
To realize the vision of gender equality, the Company has established female
employee and supervisor ratio targets. By 2030, female employees at the Company
shall account for no less than 40% of all employees, and female supervisors at all
levels shall account for no less than 40% of all management positions. In 2025,
female employees accounted for 34%, an increase of 4% compared with the previous
year, and female supervisors accounted for 40% of all management positions, also an
increase of 6% compared with the previous year.

The Company’s employee turnover in 2025 remained stable, continuing the trend of
the past three years. The employee new hire rate was 30%, and the employee turnover
rate was 35%, with no significant differences compared with the past two years.

Employee Diversity
2025 Number of Percentage of total
employees employees (%)
Male 57 66%
Female 27 32%
People with disabilities 2 2%
2024 Number of Percentage of total
employees employees (%)
Male 63 69%
Female 27 30%
People with disabilities | 1 1%

Information on new hires and resignations in 2025

New Percentage of total  Resigned = Percentage of total
2025 employees employees (%) employees employees (%)
(people) (people)
Male 18 21% 22 26%

Female 8 9% 8 9%
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Information on new hires and resignations in 2024

New Percentage of total Resigned = Percentage of total
2024 employees employees (%) employees employees (%)
(people) (people)
Male 28 31% 22 24%
Female 6 % 3 3%

GRI Disclosures 202-1, 401-1, 405-1, 406-1

5.01.4 Employee Rights and Benefits

Luxe Green Energy believes that employees are the key to sustainable corporate
management. Employees are the Company’s most important partners and assets.
Upholding the management philosophy of sincerity, trust, diligence, and harmony, the
Company is committed to creating a workplace that is stable, talent-driven, diverse,
inclusive, safe, and healthy. Through diversified training programs and various
employee benefits, the Company enables everyone to enjoy their work without
concerns. Fair and transparent evaluation and promotion mechanisms, along with
smooth labor-management communication channels, are also implemented. To meet
on-site manpower needs, the Company continuously promotes various retention
measures and estimates manpower requirements based on production capacity
utilization and turnover rates. Through training programs for supervisors at all levels,
the Company strengthens managerial skills to enhance leadership effectiveness and
promote the retention of direct labor. At the same time, through clear human rights
standards, rigorous occupational safety measures, and a diverse range of employee
activities, Luxe Green Energy ensures that employees can achieve work-life balance
throughout their careers and attain both professional growth and personal fulfillment.

Luxe Green Energy not only pursues corporate excellence and growth but also makes
every effort to protect employee rights, enhance employee well-being, and promote
harmonious labor-management relations. With the goal of achieving a 100%
satisfying and happy working environment, the Company has established an
Employee Welfare Committee (the Welfare Committee). Each year, the Welfare
Committee carefully plans various activities and continuously improves the
Company’s welfare facilities so that employees can work joyfully and without worry,
boosting morale, strengthening their sense of belonging, and achieving harmony
between work and life.
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Employee bonuses: Year-end bonuses and individual project bonuses are
paid to employees who have made contributions based on the Company’s
operating performance

Insurance system: In addition to group insurance, labor insurance, and health
insurance, the Company has also added accident insurance to enhance
employees’ life protection and enable employees to work without worries.

We arrange factory tours for the employees’ families, make the Company a
large family for employees and their families, promote the relationships and

understanding between one another, and make them proud as one of the
Company’s members

We organize large traveling activities for all employees and their families
annually

Birthday gift allowance: A gift allowance is provided to employees during
their birthday month each year.

Employee remuneration and profit-sharing stock: In accordance with the
Company’s Articles of Incorporation, a certain percentage of after-tax
earnings is allocated for employee remuneration distribution. Encourage
employees to become shareholders. If a cash capital increase is conducted,
employee stock subscription shall be carried out in accordance with the
relevant procedures, enabling employees to share in the Company’s
achievements.

Employee stock ownership trust: An employee stock ownership association is
established, in which each member contributes a certain amount from their salary, and
the Company allocates an equivalent amount. The funds are then entrusted to a securities
firm for management and utilization. The employee stock ownership association helps
employees save over the long term and accumulate wealth, and enables employees to
hold the Company’ s, allowing them to share in earnings and stock value
appreciation.

Employee dormitories and meal subsidies: Accommodation and meals are
provided to help employees from distant locations resolve housing and
dining needs nearby, with the Company subsidizing most of the related
expenses.

GRI Disclosures 401-2, 401-3, 405-2
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5.01.5 Collective bargaining agreements
Luxe Green Energy respects employees’ freedom of association and assembly and
encourages employees to establish labor unions. Union representatives are elected by
employees to communicate with Company management, gather information, hold
regular meetings, discuss response plans, and lead the planning of various union
activities. Through these efforts, they safeguard employee rights and promote stable
and healthy labor-management relations. In addition, Luxe Green Energy provides
employees with diverse and accessible communication platforms to ensure that their
opinions can be fully expressed.
As of now, the Company has not established a labor union, and employees have not
expressed willingness to initiate a petition for its formation.

GRI Disclosure 2-30

5.01.6 Talent Cultivation and Development

I.  Performance Evaluation
Performance evaluation is not only an important basis for management to adjust
employee remuneration but also a key tool for creating an outstanding career
development environment and supporting employees in achieving their personal
goals. For employees with outstanding performance, the Company provides
promotion opportunities, encouraging them not only to demonstrate their
personal abilities but also to take on the responsibility of leading teams to
improve performance and exert greater influence.

In accordance with the Company’s internal “Personnel Management Rules” and
“Employee Evaluation Procedures,” the Company conducts performance
evaluations once each year. These evaluations apply to new employees who have
completed their probation period as well as existing employees. In each
evaluation, the Company discusses the execution of goals in depth with
employees and reviews and improves employee behavior using specific
behavioral examples to ensure alignment with the Company’s vision and
expectations.

Il.  Education and Training
Luxe Green Energy provides employees with the training needed for career
development (both internally organized and outsourced). In 2025, supervisors
received an average of 14 training hours per person, while non-supervisory
employees received an average of 11 training hours per person. The Company
expects supervisors to foster a working environment that encourages continuous
learning and improvement, while also encouraging their team members to
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participate in training and education to enhance the Company’s overall learning
culture and progress together.

Employee Education and Training Hours

B T T T T T T

2025 (unit: hours) Supervisors Non- Total
boiiiiirrree o SORENVIROIS e
Male ., A85hours ~ ~ 462hours 647 hours
Female ,, 100 hours  ~ 200hours 300 hours
Total 285 hours 662 hours 947 hours
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5.02 Occupational Safety and Health

5.02.1 Occupational Safety and Health Policies

In accordance with the Occupational Safety and Health Act, the Company implements
occupational safety and health management regulations, provides safe and healthy
working conditions, complies with occupational safety and health laws and related
requirements, eliminates hazards and reduces occupational safety and health risks, and
promotes worker consultation and participation in occupational safety and health
matters. The occupational safety and health personnel at each of the Company’s plants
have obtained Class A Occupational Safety and Health Management certificates and
completion certificates, and the occupational safety supervisors regularly participate
in training to maintain valid certification. Due to business needs, the Company will
send employees to participate in external labor safety courses from time to time. Each
year, the labor safety supervisor also arranges courses for internal employees.

I.  Hazard identification, risk assessment, and incident investigation
The Company’s Risk Management Assessment Team conducts routine annual
risk assessments. When operational procedures change, laws or regulations are
revised, knowledge or information regarding hazards and occupational safety and
health risks is updated, or new knowledge and technologies emerge, a non-
routine assessment must be conducted. To address these risks, the Company
adopts tiered control and improvement measures and holds regular risk
mitigation meetings to evaluate the feasibility of risk controls. In addition,
workplace environment monitoring is conducted every six months to ensure
ongoing tracking and assessment.

Luxe Green Energy places great importance on worker safety and health,
adhering to the principles of preventive action, zero accidents, and zero disasters.
In addition to Company internal operations, this also applies to other personnel
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engaged in activities at Luxe Green Energy’s work sites (such as contractors and
visitors). At each operating site, representatives of the Risk Management
Assessment Team are responsible for reviewing and approving hazard
identification and risk assessment procedures, which are executed by the safety
and health unit and the supervisors of each department.

The Company classifies risk levels based on severity and the frequency of
occurrence. High-risk operations are subject to key management measures, such
as enhancing protective equipment, conducting specialized safety inspections,
providing regular training, and assigning mid- and high-level supervisors to
oversee these operations and link them with performance evaluations, with
progress regularly reported in weekly meetings. For medium- and low-risk items,

« After an incident occurs, on-site personnel must immediately notify their

lucerace  supervisor and the environmental safety unit.
Reporting

Analysis

laevenen - recurring and update relevant procedures or regulations accordingly.
Measures )

L overall safety awareness.

* Quickly isolate the incident area to prevent the situation from worsening and
to preserve relevant evidence.

+ Chaired by the President, with participation from relevant departments, the
team conducts an in-depth analysis of the causes of the incident.

+ Identify the root cause of the incident and propose improvement
recommendations.

-
» Formulate and implement preventive measures to avoid similar incidents from

» Report the investigation results in supervisor meetings and incorporate the
incident process and preventive measures into employee training to enhance

regular reviews are conducted, and employees are encouraged to propose
improvement suggestions to jointly establish risk mitigation measures. In
addition, to further enhance workplace safety, the Company has established a
comprehensive incident investigation process to ensure that every incident is
properly handled and improved. The investigation process includes:
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The Yangmei and Tainan production sites hold safety and health meetings
regularly in accordance with regulations, and internal and external audits are
conducted to review the applicability of hazard identification and risk
assessment, with discussions and revisions made when necessary. All production
sites comply with Taiwan’s regulatory requirements and implement risk
assessment procedures to achieve the goal of zero accidents and zero disasters.

In new employee training, the Company emphasizes employees’ obligations
regarding safety and health and the importance of self-protection. The Company
complies with occupational safety and health regulations and informs all
employees that if they identify a situation during work that poses an imminent
danger, they may not only report it immediately but also retreat to a safe location
on their own. In 2025, there were no records of employees being disciplined for
reporting safety concerns or for retreating to a safe location due to such concerns.

Occupational Health and Safety Education and Training

In accordance with regulatory requirements, the Company regularly provides
occupational health and safety training to ensure that every worker understands
occupational safety and health regulations and the Company’s safety and health
management mechanisms. These trainings help introduce the Company’s safety
and health culture and concepts, strengthen knowledge dissemination, and
effectively reduce the occurrence of incidents. For workers who are not
Company employees, hazard communication and safety and health training are
provided before they enter the work site, and safety and health awareness is
reinforced through job safety analyses and safety reminders. In addition, during
operations, the Company promotes a stronger safety and health culture by having
safety supervisors convey safety and health knowledge and concepts on an
occasional basis.

The training status in 2025 is as follows:

Date Courses Number
of hours
2025/01/03 Occupational Safety and Health Education and 3
Training (2025)

2025/06/09 Building fire drill

2025/06/11 Building fire drill

2025/06/13 Fire and Emergency Response Drills

2025/06/17 Fire Drill (First Half of Year)

2025/06/17 Labor Safety Awareness Course

2025/09/19 Occupational Safety and Health Business
Supervisor Course (valid for 2 years)

AN = AN W = =
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2025/12/17 Building fire drill
2025/12/19 Building fire drill
2025/12/23 Fire Drill (Second Half of Year)
2025/12/23 Labor Safety Awareness Course

—_ RN = =

I1l. Occupational Health Services and Health Promotion
When hiring new employees, Luxe Green Energy provides pre-employment
health examinations and conducts regular health checkups for employees who
are already in service. To respond to emergencies, the Company assigns
dedicated personnel at each operating site (individuals with first aid certification)
to ensure the timely provision of necessary first aid measures.

In new employee training, the Company provides information on health services,
medical assistance, and occupational disease prevention. In 2025, there were 90
employee participants in the health promotion programs.

Each year, the Company collaborates with local hospitals to arrange employee
health checkups and analyze employees’ recent health risk items. For colleagues
with higher health risks, physicians will proactively contact them and provide
professional advice.

IV. Prevention and mitigation of occupational health and safety impacts directly
linked by business relationships
The Company regards contractors as important work partners. To ensure the
safety of contractor personnel, each production site not only implements hazard
communication and supervision in accordance with occupational safety and
health regulations but also promotes various management mechanisms, including
incorporating safety requirements into contracts, conducting hazard
communication briefings before contractors enter the facilities, and
implementing safety supervision and related management and training measures
to strengthen contractor safety and health management. At the same time, safety
inspections will be conducted on an occasional basis, and any deficiencies
identified will be reported to the contracting unit or contractor to facilitate safety
improvements.

GRI Disclosure Items 403-2, 403-3, 403-4, 403-5, 403-6, 403-7

5.02.2 Work-related injuries

The Company regularly compiles occupational accident statistics for all its plants. In
2025, the total working hours were 262,814 hours. During this period, no
occupational injuries resulting in death occurred, and only 2 occupational injury
incidents took place, resulting in 2 employees being injured, accounting for 2.33% of
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all employees. The occupational accidents primarily consisted of production site
incidents, mainly caused by injuries sustained by employees while operating
machinery. To further enhance the occupational safety environment, the Company
will conduct a comprehensive review of these incidents within its internal
management system and formulate corrective and preventive measures. The Company
will continue to strengthen safety communication to improve employees’ safety
awareness and prevent similar incidents from occurring again.

Employee Work-related Injuries and Ill Health Information
Number and ratio

Number and ratio of severe cases Number and ratio of
2025 .\ )
of fatalities (excluding recordable cases
fatalities)

Work-related - -1-% 2/2.22%

injuries
Work-related - Not applicable -1-%

ill health

Note 1: The recordable occupational injury rate is calculated as number of occupational injuries / total

working hours * 1,000,000 working hours.

Note 2: The severe occupational injury rate is calculated as number of severe occupational injuries /

total working hours * 1,000,000 working hours.

Note 3: Severe occupational injuries are defined as injuries from which the worker cannot recover
(such as amputation) or injuries that cannot or are unlikely to return to the pre-injury health
condition within six months (such as complicated fractures).

Note 4: The Company has not recorded the total working hours of non-employee workers. In the future,
a contractor management system will be established to record the number of workers in the
plants, their working hours, and the number of occupational injury cases.

GRI Disclosures 403-9, 403-10

5.03 Community Engagement
5.03.1 Investment in Infrastructure and Support Services
Social Inclusion and Co-prosperity

Luxe Green Energy actively responds to the UN SDGs and the Taiwan Sustainable
Development Goals established by the National Council for Sustainable Development
of the Executive Yuan through concrete targets and actions. Through identification,
prioritization, and the selection of relevant goals and actions, Luxe Green Energy has
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identified key indicators across multiple dimensions — including corporate strategy
and core business operations — such as “SDG 1 No Poverty,” “SDG 3 Good Health
and Well-being,” “SDG 13 Climate Action,” and “SDG 14 Life Below Water,”
supporting national sustainable development and actively fulfilling corporate social
responsibility.

Environmental Protection — Preserving a Beautiful Earth

I.  Earth Hour
Initiated by the World Wide Fund for
Nature (WWF) in Sydney in 2007,
“Earth Hour” has become a global
voluntary public carbon reduction
campaign. The initiative encourages
people worldwide to turn off non-
essential lights for one hour at 8:30 p.m.
local time on the last Saturday of March
each year, highlighting that everyone
has the power and responsibility to
make a difference in addressing global
climate change. To support the
sustainable development of the planet
and ensure a better quality of life for
present and future generations, all
employees joined the Earth Hour
initiative on Saturday, March 22, 2025,
from 20:30 to 21:30 by switching off
non-essential lights to reduce carbon
emissions. Employees were also encouraged to share the initiative with family
and friends to foster awareness of carbon reduction and to work together toward
a more sustainable future. The Company kept the lights off at all its factories and
offices throughout the day.

Give an hour for
Eqrth SDG 13

Make an impact by doing something — anything — Climate Action

positive for our planet. Whether you're into food,

fitness, the arts, or the outdoors, anyone, anywhere .
ource:

can Give an hour to care for our planet.

https://www. earthhour. org/
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Il. Beach cleanup along the coast of Yuguang Island, Tainan
Taiwan is an island surrounded by the sea, and many beaches are popular
destinations for tourists during holidays. The prosperity of tourist attractions and
the arrival of visitors inevitably result in small amounts of litter. In addition,
ocean currents may carry marine debris ashore, polluting the ocean and beaches
and gradually affecting our planet. Marine pollution also impacts the health of all
living organisms, and when people consume contaminated seafood, they may
indirectly become ill. To keep the Earth healthy forever and ensure the
sustainability of all living things, protecting the planet is our responsibility. The
Company’s Sustainable Development Promotion Team invited colleagues to
participate in the beach-cleaning activity with their family and friends and
encouraged employees to bring their children to learn about loving the Earth.
Through this activity, participants are reminded not to litter, which can cause
pollution to the ocean, beaches, and other environments.
Environmental awareness and environmental protection apply to everyone,
regardless of gender or age, and action must begin with each individual. Through
its public company image and resources, the Company promotes sustainability
concepts to the general public and leads employees and their family members

&/ and friends to take action together.

Yuguang
Island

SDG 14

Life Below Water

AlResponsibility
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I.  Blood Donation Participation and Promotion
In support of public welfare and care for disadvantaged groups, the Company
partnered with the Tainan City Yongfu Blood Donation Center to organize blood
drives. Donating blood not only supports patients in need, but also demonstrates
our team’s care and commitment to social responsibility. Employees were invited
to roll up their sleeves and give blood, helping those in need and spreading hope.
By leveraging the Company’s resources, reputation, and stakeholder
partnerships, we encourage employees to engage in corporate social
responsibility initiatives to jointly address social and environmental challenges.
Furthermore, we actively promote the principles of corporate social
responsibility both internally and externally, working together to build an
inclusive and sustainable future.
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I.  Africa Shoes for Life - volunteer participation and material donation
In impoverished regions of Africa, access to food, education, and basic health
knowledge is far lower than in our country. These areas are unable to maintain
clean living environments, and local residents frequently suffer from diseases
and insect infestations. The money they earn is barely enough to feed
themselves, and any additional expenses are considered a luxury. The Shoes for
Life initiative primarily helps African residents obtain clothing or shoes to
prevent sand flea bites. Sand fleas feed on human blood and burrow into the skin;
long-term exposure without proper clothing protection results in severe harm and
contributes to a shorter life expectancy for local people. The Company’s
Sustainable Development Promotion Team initiated a collection dfiléfot
clothing, bags, and shoes to assist residents in remote African communities. The
supplies were transported to Africa with the help of Step30 Irﬁskmaﬂmaerty
Ministries. Employees were also encouraged to participate as volunteers,
supporting the initiative through concrete actions. The Company integrates the
concept of social responsibility into its corporate culture, leading all employees
to participate in fulfilling social responsibility and promoting this concept to
stakeholders so that everyone can contribute to society.
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GRI Disclosures 203-1, 203-2, 413-1
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6. Environment

6.01 Climate Change

Climate Supervision and Governance Framework

The Board of Directors serves as the Company’s highest governance body for
climate-related issues and has established the Sustainable Development
Committee as a functional committee. The Committee is responsible for
formulating, promoting, and strengthening the Company’s sustainable
development policies, annual plans, and strategies; reviewing, tracking, and
evaluating the implementation and performance of sustainability initiatives; and
overseeing the execution of the Company’s sustainable development best
practice principles as well as other sustainability-related tasks resolved by the
Board. The Company has established the Sustainable Development Promotion
Committee to implement ESG-related tasks. Under this committee, the
environmental development team is responsible for regularly conducting climate-
related risk and opportunity assessments in alignment with the TCFD framework.
For the identified risks and opportunities, progress is reported to the Board of
Directors annually. The Board is responsible for supervising implementation and
coordinating relevant departments to conduct operational risk assessments in
accordance with requirements such as the “Paris Agreement,” the 2050 net-zero
emissions target, and the “Climate Change Response Act” issued by the
competent authorities.

Climate Strategy
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«Improving energy efficiency through new renewable
energy equipment and smart energy monitoring.

Mitigation

: + Adjusting reasonable temperatures for offices and
Adaptatlon equipment to strengthen the Company’s climate
resilience.

«Enhancing energy-saving technologies through
external expert systems.

Building a
Low-carbon Supply
Chain

«Including low-carbon product targets in supplier
management to establish a low-carbon supply chain.

Identification, Evaluation, and Management of Climate-related Risks

To effectively manage climate-related risks and opportunities, the Company’s
Sustainable Development Promotion Committee incorporates climate change-
related risks into its assessment and tracking scope and continues to monitor
climate risks that may impact the Company’s operations, including international
regulatory requirements and occurrences of extreme weather events.

By adopting the TCFD framework to analyze the Company’s climate change
risks and opportunities, the Company engaged an external organization to
provide training that explained global risk trends and climate change, including
the current development of TCFD, the TCFD-recommended framework for
assessing climate change risks and opportunities, climate scenario setting, and
the resulting risks and opportunities. This enhances employees’ awareness of
global risk trends and climate change. Each department then evaluates the
climate change risks and opportunities encountered in its operations and further
discusses response strategies and indicator targets for high-risk and high-impact
risks and opportunities as concrete measures for climate management.

Evaluation Process:
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Step 1: Setting climate change
scenarios

Step 2: Evaluating impacts on the
operating environment

Step 3: Identifying climate risks and
opportunities

«+ Impacts of the identified climate risks and opportunities on Luxe Green
Energy’s business, strategy, and finances (short-term, mid-term, long-term).

Climate risk: Increasing severity of climate change events caused by extreme
weather.

Climate opportunity: R&D and innovation of new products and services,
including the use of new technologies.

1. Short-term: Continuing to expand solar power generation and energy storage
system models to meet the needs of the energy market and new customers,
thereby increasing revenue.

2. Mid-term: Participating in the development of low-carbon technologies and
actively engaging in renewable energy generation and power creation can
generate investment returns or attract investor interest. The Company will
continue to evaluate market potential and regulations and make rolling
adjustments to its operating strategies.
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Strategy

Mitigation: Improving energy efficiency through new renewable energy
equipment and smart energy monitoring.

Adaptation: Adjusting reasonable temperatures for offices and equipment to
strengthen the Company’s climate resilience.

Building a Low-carbon Supply Chain: Including low-carbon product targets in
supplier management to establish a low-carbon supply chain.

Using energy-saving production equipment to achieve energy conservation and
carbon reduction.

3. Long-term: Operating costs and infrastructure costs increase due to climate
risks.

IV. Indicator and Goals
The Company has formulated climate-related indicators, including GHG
emissions, energy resource use, and water resources, based on key strategies for
climate-related risks and opportunities, to monitor management performance.

1. Climate-related Targets

Due to the reduction of water resources caused by climate change, plans have been developed to sustainably
utilize water resources and enhance their use efficiency to achieve the goal of zero wastewater discharge.

Proper collection equipment is installed according to the configuration of each process device to reduce
leakage, followed by the installation of recovery equipment and air pollution control equipment to reduce
emissions, strengthen environmental protection treatment facilities, and prevent pollution of water, air,
and land. The Company’s process pollutant emissions are relatively low and currently have minimal
impact on the environment.

Enhance POI I Utl on By improving process design and upgrading equipment through technical advancements, raw material and
H energy consumption can be reduced, thereby decreasing pollution emissions at the source. This effectivel
Preventlon and ContrOI mitig?a)u;es adverge impacts from production,):/vhile implgn?enting the best available protective measures Y
H also reduces operating costs and lowers resource consumption and environmental impact.
Technologies perating P P

G H G E m i SS i ons Invento ry Beginning in 2026, the Company will voluntarily disclose GHG management information for stakeholders’
o reference. The information is registered on the Ministry of Environment platform and reported on the
and Reductlon MOPS ESG digital platform, and is also disclosed in the Corporate ESG Report.

Taking “reducing total waste generation” and “waste resource recovery” as strategies, the Company
implements source management measures such as improving process technologies and reducing raw
materials to decrease environmental pollution and actively reduce the total amount of waste.

Total Weight of Waste

2. Internal Carbon Pricing
There is currently no further planning for internal carbon pricing.
GRI Disclosure 201-2
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6.02 GHG Management

6.02.1 Strategies, Methods and Targets for GHG Management

GHG Management and Reduction Targets

The Company is committed to promoting effective GHG management and
reduction, and has established specific strategies and targets. The Company
conducted its first carbon inventory in 2025, designating the results of that year
as its base year for carbon reduction. At the same time, the Company invested
funds to improve energy efficiency and optimize production processes, aiming to
gradually reduce GHG emissions by 1% annually to achieve the target of
reducing Scope 1 and Scope 2 emissions by 5% by 2030 compared to the base

year.

GHG Strategy and Specific Action Plan
A. GHG Strategy

B.

(a) Reduce GHG emissions per unit of revenue (NT$ million) by 1%.
(b) Guide suppliers in carbon reduction.
(c) Increase the supply of low-carbon products and services.
(d) Increase use of renewable energy.
Concrete Action Plans
(a) Energy Management (most direct and effective) — Improving Energy
Efficiency:
€ Replace lighting with LED fixtures.
€ Upgrade to high-efficiency air conditioning and equipment.
€ Improve thermal insulation and natural daylighting.
(b) Process and Equipment Improvement:
€ Optimize production processes to reduce energy waste.
€ Introduce low-carbon technologies or electrified equipment.
€ Reduce GHG emissions from production processes.
(c) Transportation and Logistics:
€ Optimize logistics routes (reduce transportation distances and
empty vehicle rates).
€ Encourage employees to make greater use of public
transportation.
(d) Supply Chain Management:
€ Require suppliers to disclose carbon emissions data.
€ Prioritize low-carbon or local suppliers.
€ Promote green procurement policies.
(e) Waste and Circular Economy:
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Reduce waste generation.
Increase recycling and reuse rates.

Introduce circular design principles enabling product recyclability
and remanufacturing.

GRI Disclosure 305-5
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6.02.2 GHG Emissions

Total .
Emissions Intensity
Inventory i g | Assurance Assurance
Scope (metric tons (metric tons COze /NT Status
Boundary COse) million revenue) Body Description
2025 2025
In accordance
I 3,568.4261 6.6575 : )
with the “Listed
I 371.9488 0.3939 Company
Sustainable
1l | Notapplicable - Development
Individual i Roadmap,” the
Company inventory will
be completed in
Total 3,940.3749 7.0514 2025 and
assurance
completed in
2027.

GRI Disclosures 305-1, 305-2

6.03 Energy Management

6.03.1 Energy Use Policy

The resources used by the Company include tap water, diesel, and electricity. By
enhancing energy use efficiency, reducing energy consumption, or improving other
process equipment, the Company minimizes the environmental impact of energy use
on the planet. At the same time, to effectively mitigate the environmental impact of
the greenhouse effect, the Company improves its energy use efficiency.

Without affecting existing operations, plans are made to increase the proportion of
green electricity used, replace outdated production equipment and inefficient energy-
consuming devices, and enhance the Company’s energy use efficiency to its optimal
level. This aligns closely with the strategies and objectives of organizational
operations, enabling continuous improvement of energy utilization. Through reduced
energy costs and lower GHG emissions, the Company aims to achieve sustainable
operations and environmental friendliness.

Steps for establishing an energy management system:
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I.  Formulate an energy policy and set energy-saving targets.

Strictly comply with energy management policies, laws, and other requirements, plan and

A design energy-saving equipment procurement, and create a low-carbon environment.

Regulations

Perform regular equipment maintenance to improve energy use efficiency and reduce
energy costs.

Identify and analyze energy use, establish target indicators, ensure resource availability,
Energy implement the energy management system, and promote energy saving and carbon
Sl reduction among all employees.

Reduction

Promote energy improvement activities, conduct audits and effectiveness reviews,
continuously carry out improvement efforts, and build a sustainable enterprise.

GRI Disclosure 302-4

6.03.2 Energy Use Status
The Company’s energy consumption in 2025 primarily consisted of purchased
electricity and gasoline.

Gasoline (Liters) 9,534.887
Diesel (Liters) 1,600.000
Electricity — non- 784,702.200
renewable energy (kWh)

GRI Disclosure 302-1

6.04 Water Resource Management

6.04.1 Water Resource Management or Reduction Goals

I.  Water Resource Management
The Company regularly evaluates and reviews the impacts of water resources
and drainage. Based on the assessment results of water resource risks and impact
pathways, corresponding management policies and targets are established to
reduce water resource risks at each site and the level of impact on the
environment or society.

The Company’s water use is primarily sourced from tap water supplied by the
Taiwan Water Corporation and is mainly used for employee office needs and
plant equipment. The Yangmei Plant and the Tainan Plant use relatively small
amounts of water in their production processes, and the quality of the discharged
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water is free of any pollution and meets all standards. To enable real-time
monitoring and response, continuous water quality and water volume monitoring
facilities will be installed at discharge outlets in the future to ensure that water
quality control complies with regulations. Each quarter, qualified testing
companies are also arranged to conduct wastewater testing, and all test results
comply with the discharge standards set by the competent authority.

Based on the current water resource usage of the Yangmei Plant and the Tainan
Plant in their production processes, the Company has established water resource
management or reduction targets:

Install water-saving faucets and restroom facilities, and
enhance employee awareness of water conservation to
reduce unnecessary water use for cleaning.

Short-term goal: Reduce total domestic water
consumption by 3% annually.

. Mid-term goal: Upgrade water-saving facilities within
Reduction Goal three years to achieve a 5% improvement in water use
efficiency.

Effluent Management

The wastewater generated at each of the Company’s plants is properly treated
through on-site wastewater treatment facilities and discharged only after meeting
effluent standards. This prevents wastewater discharge from impacting the
environment and ensures that the wastewater quality complies with the effluent
standards set by the competent authority.

The Yangmei Plant and the Tainan Plant are currently planning to recycle and
reuse water resources to achieve the sustainable use of water and improve water
use efficiency, with the goal of attaining zero wastewater discharge from the
factories.

GRI Disclosures 303-1, 303-2
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6.04.2 Water Consumption Status
The Company’s total water consumption in 2025 was 5,112 metric tons, and its water
intensity was 5.5242 metric tons per million NTD in revenue.

Water Consumption in Water-stressed Areas

Third-party Water 5,112 3,914
GRI Disclosures 303-3, 303-4, 303-5

6.05 Waste Management

6.05.1 Waste Management or Reduction Goals

The waste generated by Luxe Green Energy mainly comes from office activities and
production processes and is classified as general industrial waste. The waste generated
from office activities does not cause significant impacts on the environment, society,
or health. Since the Company was established, no incidents of severe leakage of waste
or other hazardous substances have ever occurred.

In accordance with regulations, the Company has established storage areas for
classifying and storing waste. Based on the announced categories for recycling, reuse,
and industrial waste classification, legally licensed professional recycling and disposal
companies are commissioned to carry out recycling and cleaning operations and
report to the relevant competent authorities. This reduces reliance on natural resources
and optimizes waste management processes. There is no situation involving the cross-
country transportation of hazardous waste.

To prevent potential negative impacts on the natural environment from improper
waste handling, the Tainan Plant and the Yangmei Plant are each responsible for the
disposal of various types of waste and conduct regular follow-up audits to ensure the
legality and safety of final disposal.

To ensure that third-party processors manage waste properly in accordance with
contractual and legal obligations, the Company conducts strict qualification reviews
before cooperation to assess whether they possess the professional capabilities and
legal qualifications to handle waste. Waste disposal standards and responsibilities are
also clearly defined through contracts. At least once a year, the Company dispatches
an audit team to the processor’s site to verify whether their actual handling processes
comply with the Waste Disposal Act and contractual requirements, ensuring proper
waste disposal.

GRI Disclosures 306-1, 306-2
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6.05.2 Waste Generation Status
The Company generated a total of 18.49 metric tons of waste in 2025 within the
Yangmei Plant and the Tainan Plant. The waste intensity was 0.02 metric tons per

Non-hazardous Incineration
industrial waste (Gl s - 18.49 18.49
recovery)
million NTD in revenue, and all waste was classified as non-hazardous industrial

waste.

Classified Management: Strengthening waste classification
at plant sites to ensure separate management of domestic
waste and process waste.
Outsourced Disposal: Progressively outsourcing the
disposal of domestic waste and retaining processing
documentation for reference.
Recycling and Reuse: Continuing to collaborate with
recyclers to improve the recycling and reuse rate of metal

‘ scrap.

Short-term goal: Increase the accuracy rate of
domestic waste sorting within plant sites to 90%
within one year.

Reducti on Goal Medium-term goal: Reduce total process waste by 5%
annually and increase the metal scrap recycling rate to

95%.

GRI Disclosures 306-3, 306-4, 306-5

6.06 Biodiversity

6.06.1 Biodiversity Policy and Impact Management

L. Biodiversity Policy
Upholding the philosophy of sustainable operations, the Company recognizes the
critical importance of biodiversity and natural capital to ecosystems, human
society, and corporate sustainable development. The Company is committed to
complying with all relevant environmental protection laws and regulations across
its operational activities, product manufacturing, and engineering services. We
strive to minimize impacts on the natural environment and biodiversity while
integrating biodiversity conservation into our environmental management and

sustainable development strategies to fulfill our corporate social responsibility.
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A. Regulatory Compliance
Comply with relevant laws and regulations concerning environmental
protection, land use, water pollution prevention and control, air pollution
control, waste disposal, and ecological conservation.

B. Avoid and Mitigate Ecological Impacts
Assess the impacts of operating sites and engineering projects on the
surrounding natural environment.
Priority is given to avoiding significant influence on protected areas, critical
habitats, and areas of high biodiversity sensitivity.

C. Pollution Prevention
Continuously promote energy conservation, carbon reduction, water
conservation, and resource recycling.
Properly manage waste, noise, fugitive dust, and other pollution sources that
may affect the ecological environment.

D. Engineering Environmental Management
Implement appropriate management measures during the engineering
planning and construction phases to mitigate impacts on the surrounding
ecology and local residential environment during construction.
Conduct site clearing and environmental restoration in accordance with
relevant regulations upon project completion.

E. Supply Chain Collaboration
Encourage suppliers to jointly uphold environmental protection and
biodiversity principles, thereby enhancing supply chain sustainability
management performance.

F. Education and Awareness
Enhance employees’ awareness of environmental protection and
biodiversity conservation, and foster a corporate culture that respects nature
and promotes the sustainable use of resources.

G. Continuous Improvement
Regularly review biodiversity-related risks and management measures,
continuously improve environmental management performance, and
disclose relevant information through the sustainability report to enhance
transparency.

II. Biodiversity Impact Management

The Company attaches great importance to the potential impacts of its

operational activities on biodiversity, incorporating biodiversity management

into its environmental management system. Through impact identification, risk

assessment, and mitigation measures, the Company reduces the effects of
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operational and construction activities on the natural environment.

The Company is primarily engaged in the manufacturing of switchgear,
transformers, and electrical equipment, as well as energy storage system
frequency regulation reserve services and solar power EPC services. The
Company’s operating locations mainly comprise factories, offices, and project
sites. Upon review, the Company’s primary operating locations are not situated
within legally designated national parks, nature reserves, major wildlife habitats,

or other ecologically sensitive biodiversity areas; direct impacts on biodiversity

are therefore relatively limited. Nevertheless, the Company implements

preventive and mitigation measures for activities that may affect the natural

environment, such as engineering construction, resource consumption, and

pollutant emissions.

GRI Disclosures 101-1, 101-2, 101-3

6.06.2 Biodiversity Impact Assessment Results
Based on its operating model, the Company assesses potential biodiversity impacts
across its operating locations and project sites.

According to the assessment, the Company’s primary operating locations are factories
and office premises, and major engineering projects are predominantly situated in
existing developed zones or legally acquired project sites, involving no high-
biodiversity-impact activities such as deforestation, mining, wetland reclamation, or
large-scale land use conversion.
During the reporting period, the Company’s primary operating locations are not
situated within legally designated national parks, nature reserves, major wildlife
habitats, or other ecologically sensitive biodiversity areas; direct impacts on
biodiversity are therefore relatively limited.
Nevertheless, the Company remains attentive to potential indirect impacts stemming
from engineering and construction, energy consumption, raw material procurement,
waste treatment, and GHG emissions, and continually mitigates the associated risks
through management measures.

Potential Impact Category

Operating Activities Potential Impact Management Approach |

Engineering and
construction

Noise, fugitive dust, and
construction disturbance

Engineering management
and pollution prevention

Manufacturing and
production

Energy consumption and
waste generation

Energy conservation,
carbon reduction, and
resource circulation

Raw material use

Consumption of natural
resources

Green procurement and
enhancement of material
efficiency
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GHG emissions Indirect impacts of GHG inventory and
climate change on reduction
biodiversity

Going forward, the Company will continue to focus on nature-related risks and
opportunities, progressively strengthen biodiversity management mechanisms, and
integrate energy conservation, carbon reduction, the circular economy, and supply
chain management. This will collectively mitigate the impact of operating activities
on the natural environment, realizing the sustainable vision of co-prosperity between
business and nature.

GRI Disclosures 101-4, 101-5
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7. Appendices

7.01 Appendix 1: GRI Content Index

Luxe Green Energy has reported information for the period from

Statement of Use January 1 to December 31, 2025, in accordance with the GRI
Standards.
GRI 1 used GRI 1: Foundation 2021
Not applicable

Page Remarks/Omitted
No. Description

Number Disclosure Item Corresponding Chapter

General Disclosures
GRI 2: General Disclosures 2021

2-1 Organizational details Report Information 5
Entities included in the
2-2 organization’s Reporting Boundary and Scope = 6

sustainability reporting
Reporting period,

2-3 frequency and contact Reporting Period and

January 1, 2025 to

ol

. Frequency December 31, 2025

point

2-4 _Restatements of Restatements of information 6
information

2.5 External assurance External Assurance/Guarantee 6

Status

Activities, value chain and

2-6 other business Supplier Management 31
relationships

2-7 Employees Workforce Structure 35

2-8 Workers who are not Workforce Structure 35
employees

2-9 Governqqce structure and Members and Diversity 10
composition
Nomination and selection

2-10 of the highest governance ~ Nomination and Selection 12
body

Chair of the highest

2-11 Recusal of Conflict of Interest 13
governance body
Role of the highest
governance body in Role and Oversight of

2-12 . S 10
overseeing the Sustainability Governance
management of impacts
Delegation of Promoting sustainable

2-13 responsibility for development governance 8
managing impacts structure
Role of the highest . -

914 governance body in Role in Sustainability 9

sustainability reporting Reporting



2-15

2-16

2-17

2-18

2-19
2-20

2-21

2-22

2-23

2-24

2-25

2-26

2-27

2-28

2-29

2-30

Disclosure Item

Conflicts of interest

Communication of critical
concerns

Collective intelligence of
the roles being reported
Evaluation of the
performance of the highest
governance body
Remuneration policies
Process to determine
remuneration

Annual total compensation
ratio

Statement on sustainable
development strategy

Policy commitments

Embedding policy
commitments

Processes to remediate
negative impacts

Mechanisms for seeking
advice and raising
concerns

Compliance with laws and
regulations

Membership associations

Approach to stakeholder
engagement

Collective bargaining
agreements

Corresponding Chapter

Recusal of Conflict of Interest

Operational and
Implementation Status
Continuing Education on
Sustainable Development
Performance Evaluation of
Sustainability Management
Supervision

Remuneration policies

Remuneration policies

Remuneration policies

Business Philosophy and
Sustainable Development
Strategy/Word from the
Chairman

Policies and commitments,
actions taken, performance
targets, and the status of
indicator implementation
Policies and commitments,
actions taken, performance
targets, and the status of
indicator implementation
Measures to remedy negative
impacts and the effectiveness
of their implementation.
Ethical Corporate Management
Philosophy, Policies, and Code
of Conduct

Compliance with laws and
regulations

Participation in Various Clubs
and Organizations

Stakeholder Engagement

Collective bargaining
agreements

Page Remarks/Omitted
No.

13

11

10

13
13

13

24

24

24

22

28

16

39
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Description
If there is any relevant
information, the
Company will publish
material information
and announcements on
MOPS.

Luxe Green Energy
signs employment
agreements with each
employee. The
agreements clearly
specify the related
rights and obligations
to protect both parties
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Corresponding Chapter

Page Remarks/Omitted

Material Topic
GRI 3: Material Topics 2021
Process to

3-1 . )
material topics
3-2 List of material topics
3.3 Management of material
topics
Economic

GRI 201: Economic Performance 2016
Direct economic value

201-1 generated and distributed
Financial implications and
201-2 other risks and

climate change

Defined benefit plan
201-3 obligations and other

retirement plans

Financial assistance

received from government
GRI 203: Indirect Economic Impacts 2016
Infrastructure investments
and services supported
Significant indirect
economic impacts
GRI 204: Procurement Practices 2016

204-1 From local suppliers

GRI 205: Anti-corruption 2016
Operations assessed for
risks related to corruption
Communication and
training about anti-
corruption policies and

201-4

203-1

203-2

205-1

205-2

procedures

Confirmed incidents of
205-3 corruption and actions

taken

GRI 206: Anti-competitive Behavior 2016
Legal actions for anti-
competitive behavior,
antitrust, and monopoly

206-1

practices

opportunities due to

Process to determine material
topics

List of material topics

Policies and commitments,
actions taken, performance
targets, and the status of
indicator implementation

Economic Performance

Risks and opportunities posed
to the Company by climate
change and the corresponding
response measures adopted by
the Company

Economic Performance

Economic Performance

Investment in Infrastructure
and Support Services
Investment in Infrastructure
and Support Services

Supplier Management

Ethical Governance

Ethical Governance

Ethical Governance

Anti-competitive Behavior

\[o}

17
18

19

21

47

21

21

43

43

31

22

22

22

25

Description
and ensure joint
compliance between
labor and management.

No significant risks
were identified.

No such situation
occurred.

No such situation
occurred.
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Page Remarks/Omitted

GRI 207: Tax 2019

207-1
207-2

207-3

207-4

Environment

Approach to tax

Tax governance, control,
and risk management
Stakeholder engagement
and management of
concerns related to tax
Country-by-country
reporting

GRI 302: Energy 2016

302-1
302-2
302-3

Energy consumption
within the organization
Energy intensity
Reduction of energy
consumption

GRI 303: Water and Effluents 2018

303-1

303-2

303-3
303-4
303-5

Interactions with water as
a shared resource
Management of water
discharge-related impacts
Water withdrawal

Water discharge

Water consumption

GRI 305: Emissions 2016

305-1

305-2

305-3
305-4
305-5
305-6

Direct (Scope 1) GHG
emissions

Energy indirect (Scope 2)
GHG emissions

Other indirect (Scope 3)
GHG emissions

GHG emission intensity
Reduction of GHG
emissions

GRI 306: Waste 2020

306-1

306-2
306-3
306-4
306-5

Waste generation and
significant waste-related
impacts

Management of significant
waste-related impacts
Waste generated

Waste diverted from
disposal

Waste directed to disposal

Corresponding Chapter

Tax

Tax

Tax

Tax

Energy Use Status
Energy Use Status
Energy Use Status

Water Resource Management

or Reduction Goals

Water Resource Management

or Reduction Goals

Water Consumption Status
Water Consumption Status
Water Consumption Status

GHG Emissions
GHG Emissions

GHG Emissions

GHG Emissions
Strategies, Methods and

Targets for GHG Management

GHG Emissions

Waste Management or
Reduction Goals

Waste Management or
Reduction Goals
Waste Generation Status

Waste Generation Status

Woaste Generation Status

GRI 308: Supplier Environmental Assessment 2016

No. Description
21
21

21

21

51
o1
o1

50
51

51
51

51

53

53
54
54
54
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Page Remarks/Omitted

308-1

308-2

Social

New suppliers that were
screened using
environmental criteria
Negative environmental
impacts in the supply
chain and actions

GRI 401: Employment 2016

401-1

401-2

401-3

New employee hires and
employee turnover
Benefits provided to full-
time employees that are
not provided to temporary
or part-time employees
Parental leave

Corresponding Chapter

Supplier Management

Supplier Management

Workforce Structure

Employee Rights and Benefits

Employee Rights and Benefits

GRI 403: Occupational Health and Safety 2018

403-1

403-2

403-3

403-4

403-5

403-6

403-7

403-8

403-9
403-10

Occupational health and
safety management system
Hazard identification, risk
assessment, and incident
investigation
Occupational health
services

Worker participation,
consultation, and
communication on
occupational health and
safety

Worker training on
occupational health and
safety

Promotion of worker
health

Prevention and mitigation
of occupational health and
safety impacts directly
linked by business
relationships

Workers covered by an
occupational health and
safety management system
Work-related injuries
Work-related ill health

GRI 404: Training and Education 2016

404-1

Average hours of training
per year per employee

Occupational Safety and
Health Policies

Occupational Safety and
Health Policies

Occupational Safety and
Health Policies

Occupational Safety and
Health Policies

Occupational Safety and
Health Policies

Occupational Safety and
Health Policies

Occupational Safety and
Health Policies

Occupational Safety and
Health Policies

Work-related injuries
Work-related injuries

Employee Education and
Training

No. Description

31

31

35

37

37

39

39

39

39

39

39

39

39

42
42

39
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Page Remarks/Omitted
No. Description

Disclosure Item Corresponding Chapter

Programs for upgrading

employee skills and Employee Education and

404-2 o : - 39
transition assistance Training
programs
Percentage of employees
receiving regular Employee Education and

404-3 L 39
performance and career Training
development reviews

GRI 405: Diversity and Equal Opportunity 2016

405-1 D|v_er5|ty of governance Members and Diversity 10
bodies and employees
Ratio of basic salary and

405-2 remuneration of women to  Employee Rights and Benefits 37

men
GRI 406 Non-discrimination 2016
406-1 Incidents of discri_mination 34
and corrective actions
GRI 407: Freedom of Association and Collective Bargaining 2016
Operations and suppliers
in which the right to
407-1 freedom of association and 34
collective bargaining may
be at risk
GRI 408 Child Labor 2016
Operations and suppliers
408-1 at significant risk for 34
incidents of child labor
GRI 409: Forced or Compulsory Labor 2016
Operations and suppliers
at significant risk for
incidents of forced or
compulsory labor
GRI 413: Local Communities 2016
Operations with local
community engagement,
impact assessments, and
development programs
Operations with significant
actual and potential
negative impacts on local
communities
GRI 414: Supplier Social Assessment 2016
New suppliers that were
414-1 screened using  social Supplier Management 31
criteria

409-1 34

413-1 Local Communities 43

413-2 Local Communities 43
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Disclosure Item

Corresponding Chapter

Negative social impacts in
the supply chain and Supplier Management
actions taken
GRI 416: Customer Health and Safety 2016
Assessment of the health

414-2

416-1 el Sy (mEeE .Of Customer Health and Safety
product and  service
categories
Incidents of non-

416-2 compliance concerning the Customer Health and Safety

health and safety impacts

of products and services
GRI 417: Marketing and Labeling 2016

Requirements for product

417-1 and service information Marketing and Labeling
and labeling
Incidents of non-

417-2 EniplEee concerning Marketing and Labeling
product and  service
information and labeling
Incidents of non-

417-3 compliance concerning Marketing and Labeling
marketing communications
Incidents of non-

417-3 compliance concerning Marketing and Labeling

marketing communications
GRI 418: Customer Privacy 2016

Substantiated complaints
concerning breaches of
customer  privacy and
losses of customer data

418-1 Customer Privacy Protection

7.02 Appendix 2: Climate-related Information

Page Remarks/Omitted
No. Description
31
30

30 No such situation
occurred.

30

30 No such situation

occurred.

30

30

In 2025, Luxe Green
Energy had no

08 incidents of violating
customer privacy or
losing customer
information.

Corresponding Page No.

Item Contents
Chapter
1 Describe the Board of Directors’ and management’s oversight
and governance of climate-related risks and opportunities.
2 Describe how the identified climate risks and opportunities affect

the Company’s business, strategy, and finances (short-term, mid-
term, and long-term).

3 Describe the financial impacts of extreme climate events and
transition actions.
4 Describe how the processes for identifying, assessing, and

managing climate risks are integrated into the overall risk
management system.

6.01 Climate 47
Change
6.01 Climate 47
Change
6.01 Climate 47
Change
6.01 Climate 47
Change



9-1-1

9-1-2

9-2

If scenario analysis is used to assess resilience in the face of
climate change risks, the scenarios, parameters, assumptions,
analytical factors, and major financial impacts applied should be
described.

If there is a transition plan for managing climate-related risks,
describe the content of the plan as well as the indicators and
targets used to identify and manage physical risks and transition
risks.

If internal carbon pricing is used as a planning tool, the basis for
setting the price should be explained.

If climate-related targets are set, the activities covered, the GHG
emission scopes, the planning timeline, and the annual progress
toward achieving the targets should be explained. If carbon
offsets or renewable energy certificates (RECs) are used to meet
the targets, the sources and quantities of the offset carbon
reductions or the number of RECs should be disclosed.

GHG inventory information for the most recent two years.

GHG assurance information for the most recent two years.

GHG reduction targets, strategies, and specific action plans.

2025 ESG Report

6.01 Climate
Change

6.01 Climate
Change

6.01 Climate
Change

6.01 Climate
Change

6.02.2 GHG
Emissions
6.02.2 GHG
Emissions
6.02.1
Strategies,
Methods and
Targets for
GHG
Management

47

47

47

47

50

50

50



